
Ladies and gentlemen,  
 
kindly find our comments on the new policy proposals. 
 
We refer to: 
 European Policy – Director Elections: Board Gender Diversity (page 14+15): 

We are content with the proposed change made herein.  

 All Benchmark Policies – Director Elections: Material E&S Risk Oversight Failures (page 
31+32) 
We are content with the proposed change made herein. 

 European Policy – Remuneration Disclosure (page 38) 
We want to comment on following proposed change: 
“…disclosure and explanation of use of any discretionary authority or derogation clause 
by the board or remuneration committee to adjust pay outcomes.” Proposed wording is 
exceeding the provisions of SRD II and we regard the SRD regulations as the new and 
appropriate market standard. Further we would request the amendment of a disclaimer 
that no sensible information must be disclosed as this is also defined in the paper of the 
EU Commission on “Guidelines on the standardised presentation of the remuneration report”. 
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