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ExecComp Analytics

Comprehensive Data and Tools for Analyzing 
Executive Compensation Practices
In today’s environment of intense scrutiny of performance-
based executive pay, investors need greater visibility into 
companies’ executive compensation practices. Yet pay 
disclosures are often wordy, non-standardized and mystifying, 
leaving it to investors to piece together how well a company 
has linked pay to performance.

ISS’ executive compensation database provides investors 
with a comprehensive view of executive pay programs at 
more than 4,000 U.S. companies. The database includes five 
years of historical CEO and NEO (named executive officer) 
compensation data, together with MSOP data for the most 
recent reported period. Salary, bonus, stock-based incentive 
awards, option grants, non-equity incentive plan payouts, 
deferred compensation payouts and other components of total 
compensation are included in ISS’ database.

Investors Can Use ISS’ Pay Data To:
  Evaluate the linkage of executive pay with  
financial performance

  Assess whether pay incentives are aligned with  

company strategy

  Incorporate executive compensation data into  

quantitative investment models

  Identify pay practices requiring engagement  
with companies

  Create and refine pay issue watchlists

Easy-to-interpret tables show company pay compared to peers, and also break compensation down into base pay, short term incentives, 
long term incentives and total compensation.



For more information on this and other solutions from ISS, 
please email marketing@issgovernance.com, visit  
www.issgovernance.com, or call: 

Brussels: +32(2) 674 7650
Chicago: +1 312.977.1707 
London: +44 (0) 20.7618.2000 
Melbourne: +61 3 9642.2062 
New York: +1 212.981.7475 
Toronto: +1 416.364.9000 
Paris: +33 1 5679. 0728 
Rockville: +1 301.556.0540 
San Francisco: +1 415.216.2882
Singapore: +65 6826.9339 
Tokyo: +81 3 5226.8878 
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About ISS 
ISS is the leading provider of corporate governance solutions to the global financial community. More than 1,700 
clients rely on ISS’ expertise to help them make more informed investment decisions on behalf of the owners of 
companies. This document and all of the information contained in it, including without limitation all text, data, 
graphs, charts (collectively, the “Information”) is the property of Institutional Shareholder Services Inc. (“ISS”), its 
subsidiaries, or in some cases third party suppliers. The Information may not be reproduced or redisseminated in 
whole or in part without prior written permission of ISS. The Information has not been submitted to, nor received 
approval from, the United States Securities and Exchange Commission or any other regulatory body. None of the 
Information constitutes an offer to sell (or a solicitation of an offer to buy), or a promotion or recommendation 
of, any security, financial product or other investment vehicle or any trading strategy, and ISS does not endorse, 
approve or otherwise express any opinion regarding any issuer, securities, financial products or instruments or 
trading strategies. Issuers mentioned in this document may have purchased self-assessment tools and publications 
from ISS Corporate Services, Inc. (“ICS”), a wholly-owned subsidiary of ISS, or ICS may have provided advisory or 
analytical services to the issuer. No employee of ICS played a role in the preparation of this document. Any issuer 
that is mentioned in this document may be a client of ISS, ICS, ISS’ parent company, MSCI Inc., or a subsidiary 
of MSCI Inc., or may be the parent of, or affiliated with, a client of ISS, ICS, MSCI Inc., or another MSCI Inc. 
subsidiary. The user of the Information assumes the entire risk of any use it may make or permit to be made of 
the Information. ISS MAKES NO EXPRESS OR IMPLIED WARRANTIES OR REPRESENTATIONS WITH RESPECT TO 
THE INFORMATION AND EXPRESSLY DISCLAIMS ALL IMPLIED WARRANTIES (INCLUDING, WITHOUT LIMITATION, 
ANY IMPLIED WARRANTIES OF ORIGINALITY, ACCURACY, TIMELINESS, NON-INFRINGEMENT, COMPLETENESS, 
MERCHANTABILITY AND FITNESS FOR A PARTICULAR PURPOSE) WITH RESPECT TO ANY OF THE INFORMATION. 
Without limiting any of the foregoing and to the maximum extent permitted by law, in no event shall ISS have 
any liability regarding any of the Information for any direct, indirect, special, punitive, consequential (including 
lost profits) or any other damages even if notified of the possibility of such damages. The foregoing shall not 
exclude or limit any liability that may not by applicable law be excluded or limited. 

Features & Benefits

Access to CEO compensation data since 
2006 for over 4,000 companies

NEO compensation data for 4,000 
companies from 2010

Comprehensive information on company 
peer groups and benchmarking practices

Easy Access to Pay Data and Analytics
The ISS executive compensation database can be accessed  
by a daily-updated direct feed or through an easy-to-use  
web-based interface.

The web interface provides detailed analytical profiles of 
company pay practices, including comprehensive information 
on CEO pay relative to company-defined, ISS, industry, index, 
and custom-defined peer groups. Delivered via ISS Link, ISS’ 
integrated platform for research content, the web tool also 
provides access to compensation analysis from ISS research and 
powerful searching/filtering capabilities to identify companies 
of interest.

Executive Compensation Data Available from ISS Includes

Executive Name

Executive Title

Executive Pay Rank

Proxy Defined Peers

ISS Defined Peers

1, 3 and 5 Year Total Shareholder  
Return Percentages

ISS-Exclusive Management Say On Pay (MSOP) Data

Vote Recommendations on MSOP

Salary

Bonus

Stock Awards

Option Awards*

Non-Equity Incentive Plan Payouts

Change in Pension Value

All Other Compensation Disclosed

Total Compensation

Target Percentiles Set By Company

*  Compensation data, including option award value, available as disclosed in company proxies and recalculated  
under ISS Total Direct Compensation (TDC) Calculation


