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INTRODUCTION

The primary purpose of a public corporation is to create sustainable value for its shareowners. To that end, ISS designs its
proxy voting guidelines to enhance shareholders' long-term economic interests. ISS' Benchmark proxy voting guidelines
serve as a tool to assist institutional investors in meeting their fiduciary requirements with respect to voting by promoting
shareholder value creation and risk mitigation at their portfolio firms.

ISS reviews and updates its proxy voting guidelines each year, taking into account emerging issues and trends, the evolution
of market standards, regulatory changes, and feedback provided by ISS" institutional clients.

ISS' robust and transparent policy formulation process includes an exhaustive review of relevant empirical studies and other
factual data, an annual policy survey of institutional clients and corporate issuers, policy roundtables with a wide range of
industry constituents, and an open comment period on draft policy changes. ISS also conducts internal research to validate
assumptions and policy positions.

The Benchmark Policy Guidelines consider market-specific recommended best practices, transparency, and disclosure when
addressing issues such as board structure, director accountability, corporate governance standards, executive
compensation, shareholder rights, corporate transactions, and social/environmental issues.

ISS' policy guidelines require the consideration of company-specific circumstances. When issuing a vote recommendation
on a proposal, ISS considers historical operating and investment performance, company disclosure (and
proponent/dissident disclosure, if applicable), the company's governance structure and historical practices, and its industry.

In applying these policies, ISS often engages with public issuers, shareholders, activists, and other stakeholders to seek
additional information and to gain insight and context in order to provide our clients with informed vote recommendations.
This engagement process enhances dialogue and promotes a higher level of understanding between investors and the
companies in which they invest.

In formulating proxy voting policies, ISS assesses the potential costs and benefits of the adoption or rejection of the
underlying ballot items. Where the economic impact of a ballot item is not apparent and may involve trade-offs, the
guidelines direct analysts to consider the economic consequences as well as potential risks to shareholders of approval.

This document presents a summary of all of ISS' Benchmark U.S. Corporate Governance Policies. The document, along with
other policy documents, is available on our Web site under the Policy Gateway. If you have any questions, please contact
Research Central at 301-556-0576 or usresearch@issgovernance.com.

These policies will be effective for meetings on or after Feb. 1, 2012.
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1. Routine/Miscellaneous

Adjourn Meeting
Generally vote AGAINST proposals to provide management with the authority to adjourn an annual or special meeting
absent compelling reasons to support the proposal.

Vote FOR proposals that relate specifically to soliciting votes for a merger or transaction if supporting that merger or
transaction. Vote AGAINST proposals if the wording is too vague or if the proposal includes "other business."

AmendQuorumRequirements

Vote AGAINST proposals to reduce quorum requirements for shareholder meetings below a majority of the shares
outstanding unless there are compelling reasons to support the proposal.

Amend Minor Bylaws

Vote FOR bylaw or charter changes that are of a housekeeping nature (updates or corrections).

Change Companydine

Vote FOR proposals to change the corporate name unless there is compelling evidence that the change would adversely
impact shareholder value.

Change Date, Time, or Location of Annual Meeting
Vote FOR management proposals to change the date, time, or location of the annual meeting unless the proposed change is
unreasonable.

Vote AGAINST shareholder proposals to change the date, time, or location of the annual meeting unless the current
scheduling or location is unreasonable.

Other Business

Vote AGAINST proposals to approve other business when it appears as voting item.
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Audit-Related

Auditor Indemnification and Limitation of Liability

Vote CASE-BY-CASE on the issue of auditor indemnification and limitation of liability. Factors to be assessed include, but are
not limited to:

9 The terms of the auditor agreement ¢ the degree to which these agreements impact shareholders' rights;

1 Motivation and rationale for establishing the agreements;

9 Quality of disclosure; and

1 Historical practices in the audit area.
Vote AGAINST or WTHHOLD from members of an audit committee in situations where there is persuasive evidence that the
audit committee entered into an inappropriate indemnification agreement with its auditor that limits the ability of the
company, or its shareholders, to pursue legitimate legal recourse against the audit firm.

Auditor Ratification

Vote FOR proposals to ratify auditors, unless any of the following apply:

An auditor has a financial interest in or association with the company, and is therefore not independent;
There is reason to believe that the independent auditor has rendered an opinion that is neither accurate nor
indicativeofthS O2 YLI y& Qa FAYIYOAlIf LRAAGAZ2YT
9 Poor accounting practices are identified that rise to a serious level of concern, such as: fraud; misapplication of
GAAP; and material weaknesses identified in Section 404 disclosures; or
 Feesfornont dzZRA G & SNIWAOSA 6ahiKSNE F¥SSa0 INB SEOS&aairgs
Non-audit fees are excessive if:

f
f

 Non-k dzZRA & 0 & 2 AuKitSeNsk+ auditfredatdifees + tax compliance/preparation fees

Tax compliance and preparation include the preparation of original and amended tax returns and refund claims, and tax
payment planning. All other services in the tax category, such as tax advice, planning, or consulting, should be added to
GhikKSME £TF GKS oNBI |1 2dzi 2F GFIE ¥SSa Olyy2id 0SS RSGSNNAYSH

In circumstances where "Other" fees include fees related to significant one-time capital structure events (such as initial
public offerings, bankruptcy emergence, and spin-offs) and the company makes public disclosure of the amount and nature
of those fees that are an exception to the standard "non-audit fee" category, then such fees may be excluded from the non-
audit fees considered in determining the ratio of non-audit to audit/audit-related fees/tax compliance and preparation for
purposes of determining whether non-audit fees are excessive.

Shareholder Proposallimiting Non-Audit Services

Vote CASE-BY-CASE on shareholder proposals asking companies to prohibit or limit their auditors from engaging in non-
audit services.
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Shareholder Proposalon Audit Firm Rotation
Vote CASE-BY-CASE on shareholder proposals asking for audit firm rotation, taking into account:

The tenure of the audit firm;

The length of rotation specified in the proposal;

Any significant audit-related issues at the company;

The number of Audit Committee meetings held each year;

The number of financial experts serving on the committee; and

Whether the company has a periodic renewal process where the auditor is evaluated for both audit quality and
competitive price.

= =4 =4 -4 -4 -
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2. Board of Directors:

Voting on Director Nominees in Uncontested Elections

Votes on director nominees should be determined CASE-BY-CASE.

Four fundamental principles apply when determining votes on director nominees:

1. Board Accountability: Practices that promote accountability include: 0 NI y & LJ- NSy 08 Ay G2 |
practices; annual board elections; and providing shareholders the ability to remove problematic directors and to
vote on takeover defenses or other charter/bylaw amendments. These practices help reduce the opportunity for
management entrenchment.

2. Board ResponsivenessDirectors should be responsive to shareholders, particularly in regard to shareholder
proposals that receive a majority vote and to tender offers where a majority of shares are tendered. Furthermore,
shareholders should expect directors to devote sufficient time and resources to oversight of the company.

3. Director Independence Without independence from management, the board may be unwilling or unable to
effectively set company strategy and scrutinize performance or executive compensation.

4. Director Competence Companies should seek directors who can add value to the board through specific skills or
expertise and who can devote sufficient time and commitment to serve effectively. While directors should not be
constrained by arbitrary limits such as age or term limits, directors who are unable to attend board and committee
meetings or who are overextended (i.e., serving on too many boards) may be unable to effectively serve in
AKIFNBK2f RSNAQ o0Said AyiSNBadao

1. Board Accountability

Vote AGAINST" or WITHHOLD from the entire board of directors (except new nominees?, who should be considered CASE-
BY-CASE) for the following:

Problematic Takeover Defenses
ClassifiedBoard Sructure:
1.1. The board is classified, and a continuing director responsible for a problematic governance issue at the
board/committee level that would warrant a withhold/against vote recommendation is not up for election -- any
or all appropriate nominees (except new) may be held accountable;

Director Performance Evaluation:

1.2. The board lacks accountability and oversight, coupled with sustained poor performance relative to peers.
Sustained poor performance is measured by one- and three-year total shareholder returns in the bottom half of a

02 YL

02 Y LJ y &difGICT iadde¥group (Russell 3000 companiesonly). T {1 S Ay G2 O2yaARSNI A2y

five-year total shareholder return and five-year operational metrics. Problematic provisions include but are not
limited to:

'Ly 3SysSNIts O02YLIYASA 6AGK | LI dNFfAGE 2GS &l ydnpaNa withed S
YI22NARGE @208 401 yRINR dza8S a! L Ayaded 126SOSNE Al o Aohtfary @O NEB

vote option for the particular company.

2p6yS6 Y2YAYSSE Aa Fye OdzNNB yedlected By ¥hargh@ddrs addnRo joited dhe hb@diaftet thie NB | R &

problematic action in question transpired. If ISS cannot determine whether the nominee joined the board before or after the problematic

G2 Ad

0SS

FOGA2Y GNIYALANBRS (KS y2XNPBESE 6Af KSoa NDHERSA RENFB R (KBS 6 2 ¥ AR

upcoming shareholder meeting.
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A classified board structure;

A supermajority vote requirement;

Either a plurality vote standard in uncontested director elections or a majority vote standard with no
plurality carve-out for contested elections;

The inability of shareholders to call special meetings;

The inability of shareholders to act by written consent;

A dual-class capital structure; and/or

A nongshareholder- approved poison pill.

= =4 =

= =4 -4 -4

Poison Pills:

13. ¢KS O2YLNI yeQa LIRRIARRE LANI G X RAREA STRSMISRENESOMGAINST every
year until this feature is removed,;

1.4. The board adoptsapoison LA € f GAGK | GSNY 2F-0B6ANS LIARKIKE ¥ OMH 2X2 WEBK S 66

Ay Of dzRA Yy 1 SINGv&E UMK ZNIO MH Y2y GKa 2N fSaaovsy gAGK2dzi akKl |
puts a newly adopted pill to a binding shareholder vote may potentially offset an adverse vote recommendation.
Review such companies with classified boards every year, and such companies with annually elected boards at
least once every three years, and vote AGAINST or WITHHOLD votes from all nominees if the company still
maintains a non-shareholder-approved poison pill. This policy applies to all companies adopting or renewing pills
after the announcement of this policy (Nov. 19, 2009); or

1.5. The board makes a material adverse change to an existing poison pill without shareholder approval.

Vote CASE-BY-CASE on all nominees if:

16. TKS 062FNR FR2LJia | LRA&2Yy LA tterndlWAGEKE € 0 GOANIYK 2080 MK FYNRB/K
taking into account the following factors:
1 ¢KS RIGS 27F (rdafe thihefddteBeihe heRk thdeting ofsifareholdersc i.e. whether the
company had time to put the pill on ballot for shareholder ratification given the circumstances;
f ¢KS AaadzsSNWwa NI GA2yLfST
9 The issuer's governance structure and practices; and
9 Theissuer's track record of accountability to shareholders.

Problematic AuditRelated Practices

Generally vote AGAINST or WITHHOLD from the members of the Audit Committee if:

1.7. Thenon-k dzZRA G FS8Sa LI AR G2 GKS | dzRA fugitNdRdtiidBonSEDS&aa A BS 6a8s
18. ¢ KS O2YLI ye NBOSAGSa Iy FROSNAS 2LIAYA2Y 2y GKS O2YLJ)
1.9. There is persuasive evidence that the Audit Committee entered into an inappropriate indemnification agreement

with its auditor that limits the ability of the company, or its shareholders, to pursue legitimate legal recourse

against the audit firm.

Vote CASE-BY-CASE on members of the Audit Committee and potentially the full board if:

1.10. Poor accounting practices are identified that rise to a level of serious concern, such as: fraud; misapplication of
GAAP; and material weaknesses identified in Section 404 disclosures. Examine the severity, breadth, chronological
sequence and duration, aswellasthecompl Y@ Q&4 SFF2NIia G NBY SRdterminhg@y 2N O2
whether WITHHOLD/AGAINST votes are warranted.
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Problematic Compensation Practid®ay for Performance Misalignment

In the absence of an Advisory Vote on Executive Compensation ballot item, or, in egregious situations, vote AGAINST or
WITHHOLD from the members of the Compensation Committee and potentially the full board if:

1.11. There is a significant misalignment between CEO pay and company performance (pay for performance);
1.12. The company maintains significant problematic pay practices;

1.13.The board exhibits a significant level of poor communication and responsiveness to shareholders;
1.14.The company fails to submit one-time transfers of stock options to a shareholder vote; or

1.15. The company fails to fulfill the terms of a burn rate commitment made to shareholders.

Vote CASE-BY-CASE on Compensation Committee members (or, in exceptional cases, the full board) and the Management
Say-on-Pay proposal if:

1.16. The company's previous say-on-pay proposal received the support of less than 70 percent of votes cast, taking
into account:
1 The company's response, including:
o Disclosure of engagement efforts with major institutional investors regarding the issues that
contributed to the low level of support;
0 Specific actions taken to address the issues that contributed to the low level of support;
o Other recent compensation actions taken by the company;
Whether the issues raised are recurring or isolated;
The company's ownership structure; and
Whether the support level was less than 50 percent, which would warrant the highest degree of
responsiveness.

= =4 =9

Governance Failures

Under extraordinary circumstances, vote AGAINST or WITHHOLD from directors individually, committee members, or the
entire board, due to:

1.17. Material failures of governance, stewardship, risk oversight, or fiduciary responsibilities at the company;

1.18. Failure to replace management as appropriate; or

1.19.Egregious actionsrelatedtol RANB OG 2 NR& aSNBAOS 2y 20KSNJ 62 NRa GKI -
ability to effectively oversee management and serve the best interests of shareholders at any company.

2. Board Responsiveness

Vote AGAINST or WITHHOLD from the entire board of directors (except new nominees, who should be considered CASE-BY-
CASE) if:

2.1. The board failed to act on a shareholder proposal that received the support of a majority of the shares
outstanding the previous year;

2.2. The board failed to act on a shareholder proposal that received the support of a majority of shares cast in the last
year and one of the two previous years;

2.3. The board failed to act on takeover offers where the majority of shares are tendered;

2.4. At the previous board election, any director received more than 50 percent withhold/against votes of the shares
cast and the company has failed to address the issue(s) that caused the high withhold/against vote; or

2.5. The board implements an advisory vote on executive compensation on a less frequent basis than the frequency
that received the majority of votes cast at the most recent shareholder meeting at which shareholders voted on
the say-on-pay frequency.

Vote CASE-BY-CASE on the entire board if:
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2.6. The board implements an advisory vote on executive compensation on a less frequent basis than the frequency
that received a plurality, but not a majority, of the votes cast at the most recent shareholder meeting at which
shareholders voted on the say-on-pay frequency, taking into account:

1 The board's rationale for selecting a frequency that is different from the frequency that received a
plurality;

The company's ownership structure and vote results;

ISS" analysis of whether there are compensation concerns or a history of problematic compensation

practices; and

9 The previous year's support level on the company's say-on-pay proposal.

f
f

3. Director Independence

Vote AGAINST or WITHHOLD from Inside Directors and Affiliated Outside Directors (per the Categorization of Directors)
when:

3.1. The inside or affiliated outside director serves on any of the three key committees: audit, compensation, or
nominating;

3.2. The company lacks an audit, compensation, or nominating committee so that the full board functions as that
committee;

3.3. The company lacks a formal nominating committee, even if the board attests that the independent directors fulfill
the functions of such a committee; or

3.4. Independent directors make up less than a majority of the directors.

4. Director Competence

Attendance at Board and Committee Meetings

Vote AGAINST or WITHHOLD from the entire board of directors (except new nominees, who should be considered CASE-BY-
CASE) if:
41. ¢ KS O2YLI yeQa LINRBEeée AyRAOFN(GSa GKFG y2G Fft RANBOG2NA
meetings, but fails to provide the required disclosure of the names of the director(s) involved.

Generally vote AGAINST or WITHHOLD from individual directors who:

4.2. Attend less than 75 percent of the board and committee meetings (with the exception of new nominees).
Acceptable reasons for director absences are generally limited to the following:
1 Medical issues/illness;
9  Family emergencies; and
1 Missing only one meeting.

These reasons for directors' absences will only be considered by ISS if disclosed in the proxy or another SEC filing. If
the disclosure is insufficient to determine whether a director attended at least 75 percent of board and committee
meetings in aggregate, vote AGAINST or WITHHOLD from the director.

Overboarded Directors
Vote AGAINST or WITHHOLD from individual directors who:
4.3. Sit on more than six public company boards; or

4.4. Are CEOs of public companies who sit on the boards of more than two public companies besides their owng
withhold only at their outside boards.
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2012 ISSCategorizationof Directors

1. Inside Director (1) _
1.1. Employee of the company or one of its affiliates'.
1.2.  Among the five most highly paid individuals (excluding interim CEO). )
13. [AAGSR +a +ty 2FFAOSNI A RSTFAYSR dzy RSNJI { SOlA2y "' m
1.4. Currentinterim CEO.
1.5. Beneficial owner of more than 50 percent of the company's voting power (this may be aggregated if voting power is
distributed among more than one member of a defined group).

2. Affiliated Outside Director (AO)

Board Attestation

2.1. Board attestation that an outside director is not independent.

Former CEQ N

2.2. Former CEO of the company™". _

2.3. Former CEO of an acquired company within the past five years".

2.4. Former interim CEO if the service was longer than 18 months. If the service was between twelve and eighteen
Y2yiKa |y aasSaavySyid 2F GKS AyiSNAY /9h0a SYLX 2

Non-CEOQ Executives i _

2.5. Former Section 16 officer" of the company, an affiliate' or an acquired firm within the past five years.

2.6. Section 16 officer" of a former parent or predecessor firm at the time the company was sold or split off from the
parent/predecessor within the past five years.

2.7. Section 16 officer", former Section 16 officer, or general or limited partner of a joint venture or partnership with the
company.

Family Members . . .

2.8. Immediate family member"' of a current or former Section 16 officer" of the company or its affiliates' within the last
five years. . .

2.9. Immediate family member"' of a current employee of company or its affiliates' where additional factors raise
concern (which may include, but are not limited to, the following: a director related to numerous employees; the
company or its affiliates employ relatives of numerous board members; or a non-Section 16 officer in a key
strategic role).

Transactional, Professional, Financial, and Charitable Relationships

2.10. Currently provides (or an immediate family member" provides) professional services" to the company, to an
affiliate' of the company or an individual officer of the company or one of its affiliates in excess of $10,000 per year.

2.11. Is (or an immediate family member" is) a partner in, or a controlling shareholder or an employee of, an
organization which provides professional services” to the company, to an affiliate' of the company, or an individual
officer of the company or one of its affiliates in excess of $10,000 per year.

2.12. Has (or an immediate family member" has) any material transactional relationship
affiliates' (excluding investments in the company through a private placement).

2.13. Is (or an immediate family member" is) a partner in, or a controlling shareholder or an executive officer of, an
organization which has any material transactional relationship™ with the company or its affiliates' (excluding
investments in the company through a private placement).

2.14. Is (or an immediate family member"' is) a trustee, director, or employee of a charitable or non-profit organization
that receives material grants or endowments”" from the company or its affiliates'.

Other Relationships _

2.15. Party to a voting agreement™ to vote in line with management on proposals being brought to shareholder vote.

2.16. Has (or an immediate family member" has) an interlocking relationship as defined by the SEC involving members of
the board of directors or its Compensation Committee™.

2.17. Founder™ of the company but not currently an employee.

2.18. Any material™' relationship with the company.

vii

viii

with the company or its

3. Independent Outside Director (1O)
3.1. No material™ connection to the company other than a board seat.
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Footnotes:

'V FTAECALGSE AyOf dzRSA | & dzo & A FSSubeddD rceattodtiolownarshidly thd ghrehe =
company as the standard for applying its affiliate designation.

"a{ SOGA2Y mMc 2FFAOSNE O02FTFAOSNE adoeS00 G2 {SO0GAz2y ., m
operating, financial, legal, technology, and accounting officers of a company (including the president, treasurer, secretary,
controller, or any vice president in charge of a principal business unit, division, or policy function). A non-employee director
serving as an officer due to statutory requirements (e.g. corporate secretary) will be classified as an Affiliated Outsider. If the
company provides explicit disclosure that the director is not receiving additional compensation in excess of $10,000 per year
for serving in that capacity, then the director will be classified as an Independent Outsider.

"LyOtdRSa Fye FT2N¥SNJ/9h 2F GKS O2YLIlye LINK2NJ G2 GKS
" When there is a former CEO of a special purpose acquisition company (SPAC) serving on the board of an acquired company,
ISS will generally classify such directors as independent unless determined otherwise taking into account the following factors:
GKS FLILX AOQFo6tS tA&alAY3a aldl yRINRE arfppéradingic ty thefidn2agd the T & ¢
existence of any other conflicting relationships or related party transactions.

VissSgAff t221 G GKS GSNXa 2F GKS AYOGSNRAY /9hQa Stmi 28
health and pension benefits, or other such standard provisions typically contained in contracts of permanent, non-temporary
CEOs. ISS will also consider if a formal search process was underway for a full-time CEO at the time.

ALYYSRALFGS TFFYAL 8 9VSNa0 SRET ATyRAf (fA220ya 207K $2 dzOK |y fRarefit 6 NJ
children, siblings, in-laws, and any person (other than a tenant or employee) sharing the household of any director, nominee
for director, executive officer, or significant shareholder of the company.

Y professional services can be characterized as advisory in nature, generally involve access to sensitive company information
or to strategic decision-making, and typically have a commission- or fee-based payment structure. Professional services
generally include, but are not limited to the following: investment banking/financial advisory services; commercial banking
(beyond deposit services); investment services; insurance services; accounting/audit services; consulting services; marketing
services; legal services; property management services; realtor services; lobbying services; executive search services; and IT
consulting services. The following would generally be considered transactional relationships and not professional services:
deposit services; IT tech support services; educational services; and construction services. The case of participation in a
banking syndicate by a non-lead bank should be considered a transactional (and hence subject to the associated materiality
GS&aG0 NIYGKSNI GKFEY | LINPTFSaaAz2ylf NBfIGA2YaKALID ah®s |/
not receive any form of compensation (in excess of $10,000 per year) from, or is a retired partner of, the firm providing the
professional service. The case of a company providing a professional service to one of its directors or to an entity with which
one of its directors is affiliated, will be considered a transactional rather than a professional relationship. Insurance services
and marketing services are assumed to be professional services unless the company explains why such services are not
advisory.

Vil A material transactional relationship, including grants to non-profit organizations, exists if the company makes annual
payments to, or receives annual payments from, another entity exceeding the greater of $200,000 or 5 percent of the
NEOALASY(iQa 3INRPaa NB@SydzSaz Ay GKS OFrasS 27 | 02 YLl y2
percentoftherSOA LA Sy Qa INRaa NB@OSydzsSasx Ay GKS Oras 2F | O
company which follows neither of the preceding standards, 1SS will apply the NASDAQ-based materiality test. (The recipient is
the party receiving the financial proceeds from the transaction).
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™ Dissident directors who are parties to a voting agreement pursuant to a settlement arrangement, will generally be classified
as independent unless determined otherwise taking into account the following factors: the terms of the agreement; the
duration of the standstill provision in the agreement; the limitations and requirements of actions that are agreed upon; if the
dissident director nominee(s) is subject to the standstill; and if there any conflicting relationships or related party transactions.

LyYyGdSNI 201a AyOfdzRSY SESOdziAGS 2FFAOSNA aSNBAy3a | a R
absence of such a committee, on the board); or executive officers sittingon each otherQa 62 NRa Fy R I
20KSNRa O2YLISyaltiAzy 2N aAYAETFNI O2YYAG(GSSa 62NE Ay |

X The operating involvement of the founder with the company will be considered. Little to no operating involvement may
cause ISS to deem the founder as an independent outsider.

“For purposes of 1SSQ 84 RANBOG2NI AYRSLISYRSYyOS Ot I aaATFAOIGAZ2Y S 4V
personal or otherwise) that a reasonable person mightconcludS O2dz2 R LR GSYyGAL tt & Ay Tt dzS
in a manner that would have a meaningful impact on an individual's ability to satisfy requisite fiduciary standards on behalf of
shareholders.

4.

Other Board-Related Proposals

AgdeTerm Limits

Vote AGAINST management and shareholder proposals to limit the tenure of outside directors through mandatory
retirement ages.

Vote AGAINST management proposals to limit the tenure of outside directors through term limits. However, scrutinize
boards where the average tenure of all directors exceeds 15 years for independence from management and for sufficient
turnover to ensure that new perspectives are being added to the board.

Board Size

Vote FOR proposals seeking to fix the board size or designate a range for the board size.

Vote AGAINST proposals that give management the ability to alter the size of the board outside of a specified range without
shareholder approval.

Classification/Declassification of the Board
Vote AGAINST proposals to classify (stagger) the board.

Vote FOR proposals to repeal classified boards and to elect all directors annually.
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CEO Succession Planning

Generally vote FOR proposals seeking disclosure on a CEO succession planning policy, considering at a minimum, the
following factors:

1 The reasonableness/scope of the request; and
T ¢KS O2YLIl yeQa SEAaGAYI RAAOf2&8dzNB. 2y AdGa OdNNByd /9h

Cumulative Voting

Generally vote AGAINST proposals to eliminate cumulative voting.

Generally vote FOR shareholder proposals to restore or provide for cumulative voting unless:

1 The company has proxy access, thereby allowinga K+ NEK2f RSNA (2 y2YAYylIG4S RANBOG2
1 The company has adopted a majority vote standard, with a carve-out for plurality voting in situations where there
are more nominees than seats, and a director resignation policy to address failed elections.

Vote FOR proposals for cumulative voting at controlled companies (insider voting power > 50%).

Director and Officer Indemnification and Liability Protection

Vote CASE-BY-CASE on proposals on director and officer indemnification and liability protection using Delaware law as the
standard.

Vote AGAINST proposals that would:

Eliminate entirely directors' and officers’ liability for monetary damages for violating the duty of care.

Expand coverage beyond just legal expenses to liability for acts, such as negligence, that are more serious
violations of fiduciary obligation than mere carelessness.

1 Expand the scope of indemnification to provide for mandatory indemnification of company officials in connection
with acts that previously the company was permitted to provide indemnification for, at the discretion of the
company's board (i.e., "permissive indemnification™), but that previously the company was not required to
indemnify.

f
f

+203S8 Chw 2yfé (K2&$S LINRLRAlIfa&a LINPGARAY3I adzOK SELI yRSR 02

unsuccessful if both of the following apply:
1 If the director was found to have acted in good faith and in a manner that he reasonably believed was in the best

interests of the company; and
T LT 2yfteé GKS RANBOG2NNa tS3Ft SELISyasSa g2dd R 0S5 020SN
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Establish/Amend Nominee Qualifications

Vote CASE-BY-CASE on proposals that establish or amend director qualifications. Votes should be based on the
reasonableness of the criteria and to what degree they may preclude dissident nominees from joining the board.

Vote CASE-BY-CASE on shareholder resolutions seeking a director nominee candidate who possesses a particular subject

matter expertise, considering:

f
f
f
f
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relative to that of its peers;
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oversight is sought;

The company disclosure and performance relating to the issue for which board oversight is sought and any
significant related controversies; and

The scope and structure of the proposal.

Establish other Board Committee Proposals

Generally vote AGAINST shareholder proposals to establish a new board committee, as such proposals seek a specific
oversight mechanism/structure that potentially limits  O2 YL yé Qa Ff SEAO0Af A (e G2
mechanism for itself. However, the following factors will be considered:

1

= =4 =4 =4

Existing oversight mechanisms (including current committee structure) regarding the issue for which board
oversight is sought;

Level of disclosure regarding the issue for which board oversight is sought;

Company performance related to the issue for which board oversight is sought;

Board committee structure compared to that of other companies in its industry sector; and/or

The scope and structure of the proposal.

Filling Vacancies/Removal of Directors

Vote AGAINST proposals that provide that directors may be removed only for cause.

\
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Vote AGAINST proposals that provide that only continuing directors may elect replacements to fill board vacancies.

Vote FOR proposals that permit shareholders to elect directors to fill board vacancies.

Independent Chair (Separat€hair/CEO)

GSySNrffe @20S Chw AKINBK2f RSNJ LINRLIAalfa NBIddANARY3I GKI G

unless the company satisfies all of the following criteria:

The company maintains the following counterbalancing governance structure:

L { 2012 U.S. Proxy Votingummary Guidelines
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91 Designated lead director, elected by and from the independent board members with clearly delineated and
comprehensive duties. (The role may alternatively reside with a presiding director, vice chairman, or rotating lead
director; however the director must serve a minimum of one year in order to qualify as a lead director.) The duties
should include, but are not limited to, the following:

0 presides at all meetings of the board at which the chairman is not present, including executive sessions of
the independent directors;

serves as liaison between the chairman and the independent directors;

approves information sent to the board;

approves meeting agendas for the board,;

approves meeting schedules to assure that there is sufficient time for discussion of all agenda items;

has the authority to call meetings of the independent directors;

if requested by major shareholders, ensures that he is available for consultation and direct
communication;

Two-thirds independent board,;

O OO0 0O O0Oo

All independent key committees;

Established governance guidelines;

= =/ =4 =4

A company in the Russell 3000 universe must not have exhibited sustained poor total shareholder return (TSR)

performance, defined asone-andthree-€ ST NJ ¢ {w Ay GKS 0200 2d¥itCICSihidBtry2 T G KS C
group (using Russell 3000 companies only), unless there has been a change in the Chairman/CEO position within

that time. For companies not in the Russell 3000 universe, the company must not have underperformed both its

peers and index on the basis of both one-year and three-year total shareholder returns, unless there has been a

change in the Chairman/CEO position within that time;

1 The company does not have any problematic governance or management issues, examples of which include, but
are not limited to:

0 Egregious compensation practices;

Multiple related-party transactions or other issues putting director independence at risk;
Corporate and/or management scandals;

Excessive problematic corporate governance provisions; or

Flagrant actions by management or the board with potential or realized negative impacts on
shareholders.

O O O O

Majority of Independent Directors/Establishment of Independent Committees

Vote FOR shareholder proposals asking that a majority or more of directors be independent unless the board composition
Ff NBFRe& YSSia (GKS LINRPLI2ASR (KNBaK?2f Ratgy@izatlofof DReitorRSFTAYAGA 2 Y

Vote FOR shareholder proposals asking that board audit, compensation, and/or nominating committees be composed
exclusively of independent directors if they currently do not meet that standard.

Majority Vote Standardfor the Election of Directors

Generally vote FOR management proposals to adopt a majority of votes cast standard for directors in uncontested
elections. Vote AGAINST if no carve-out for plurality in contested elections is included.
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to stipulate that directors need to be elected with an affirmative majority of votes cast, provided it does not conflict with

the state law where the company is incorporated. Binding resolutions need to allow for a carve-out for a plurality vote

standard when there are more nominees than board seats.

Companies are strongly encouraged to also adopt a post-election policy (also known as a director resignation policy) that
will provide guidelines so that the company will promptly address the situation of a holdover director.

Proxy Access

ISS supports proxy access as an important shareholder right, one that is complementary to other best-practice corporate
governance features. However, in the absence of a uniform standard, proposals to enact proxy access may vary widely; as
such, ISS is not setting forth specific parameters at this time and will take a case-by-case approach in evaluating these
proposals.

Vote CASE-BY-CASE on proposals to enact proxy access, taking into account, among other factors:

1 Company-specific factors; and
91 Proposal-specific factors, including:
0 The ownership thresholds proposed in the resolution (i.e., percentage and duration);
0 The maximum proportion of directors that shareholders may nominate each year; and
0 The method of determining which nominations should appear on the ballot if multiple shareholders
submit nominations.

Require More Nominees than Open Seats

Vote AGAINST shareholder proposals that would require a company to nominate more candidates than the number of open
board seats.

Shareholder Engagememolicy(Shareholder Advisory Committee)

Generally vote FOR shareholder proposals requesting that the board establish an internal mechanism/process, which may
include a committee, in order to improve communications between directors and shareholders, unless the company has
the following features, as appropriate:

1 Established a communication structure that goes beyond the exchange requirements to facilitate the exchange of
information between shareholders and members of the board;

9  Effectively disclosed information with respect to this structure to its shareholders;

1 Company has not ignored majority-supported shareholder proposals or a majority withhold vote on a director
nominee; and

1 The company has an independent chairman or a lead director, according to ISSQ definition. This individual must be
made available for periodic consultation and direct communication with major shareholders.
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Proxy ContestsVoting for Director Nominees in Contested Elections
Vote CASE-BY-CASE on the election of directors in contested elections, considering the following factors:

Long-term financial performance of the target company relative to its industry;
al yl3SySyidaQa GNI O1 NBO2NRT

Background to the proxy contest;

Qualifications of director nominees (both slates);

Strategic plan of dissident slate and quality of critique against management;
Likelihood that the proposed goals and objectives can be achieved (both slates);
Stock ownership positions.

= =4 =4 4 -4 -4 -4

Vote No Campaigns

In cases where companiesarett NESGSR Ay O2yySOUA2Y gevalude dicddizy fiokidkesandez 1 S y 2 €
the existing governance policies for voting on director nominees in uncontested elections. Take into consideration the
arguments submitted by shareholders and other publicly available information.
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3. Shareholder Rights &efenses

Advance Notice Requirements for Shareholder Proposals/Nominations

Vote CASE-BY-CASE on advance notice proposals, giving support to those proposals which allow shareholders to submit
proposals/nominations as close to the meeting date as reasonably possible and within the broadest window possible,
recognizing the need to allow sufficient notice for company, regulatory and shareholder review.

¢2 0SS NBlFazyl of S3 (isKafeholdet notick of apr@pnsal Fn&mtinRtibra nfust no¥ b2 mMdre than 60
days prior to the meeting, with a submittal window of at least 30 days prior to the deadline. The submittal window is the
period under which a shareholder must file his proposal/nominations prior to the deadline.

Ly 3SYySNIfz adzLIL2 NI FRRAGAZ2YIE STF2NIA o0& O2YLIyAaASa G2 S
position in the company so long as the informational requirements are reasonable and aimed at providing shareholders
with the necessary information to review such proposals.

Amend Bylaws without Shareholder Consent
Vote AGAINST proposals giving the board exclusive authority to amend the bylaws.

Vote FOR proposals giving the board the ability to amend the bylaws in addition to shareholders.

Confidential Voting

Vote FOR shareholder proposals requesting that corporations adopt confidential voting, use independent vote tabulators,
and use independent inspectors of election, as long as the proposal includes a provision for proxy contests as follows: In the
case of a contested election, management should be permitted to request that the dissident group honor its confidential
voting policy. If the dissidents agree, the policy remains in place. If the dissidents will not agree, the confidential voting
policy is waived.

Vote FOR management proposals to adopt confidential voting.

Control Share Acquisition Provisions

Control share acquisition statutes function by denying shares their voting rights when they contribute to ownership in
excess of certain thresholds. Voting rights for those shares exceeding ownership limits may only be restored by approval of
either a majority or supermajority of disinterested shares. Thus, control share acquisition statutes effectively require a
hostile bidder to put its offer to a shareholder vote or risk voting disenfranchisement if the bidder continues buying up a
large block of shares.

Vote FOR proposals to opt out of control share acquisition statutes unless doing so would enable the completion of a
takeover that would be detrimental to shareholders.

Vote AGAINST proposals to amend the charter to include control share acquisition provisions.

L { 2012 U.S. Proxy Votingummary Guidelines -23-



ISS

An MSCI Brand

Vote FOR proposals to restore voting rights to the control shares.

Contol Share Casi®ut Provisions

Control share cash-out statutes give dissident shareholders the right to "cash-out" of their position in a company at the
expense of the shareholder who has taken a control position. In other words, when an investor crosses a preset threshold
level, remaining shareholders are given the right to sell their shares to the acquirer, who must buy them at the highest
acquiring price.

Vote FOR proposals to opt out of control share cash-out statutes.

Disgorgement Provisions

Disgorgement provisions require an acquirer or potential acquirer of more than a certain percentage of a company's stock
to disgorge, or pay back, to the company any profits realized from the sale of that company's stock purchased 24 months
before achieving control status. All sales of company stock by the acquirer occurring within a certain period of time
(between 18 months and 24 months) prior to the investor's gaining control status are subject to these recapture-of-profits
provisions.

Vote FOR proposals to opt out of state disgorgement provisions.

Exclusive Venue

Vote CASE-BY-CASE on exclusive venue proposals, taking into account:

1 Whether the company has been materially harmed by shareholder litigation outside its jurisdiction of

incorporation,6 F 8 SR 2y RA&O0f 2adzNB Ay aidkS O2YLI ye& Qi LINRES#

1 Whether the company has the following good governance features:
0 Anannually elected board;
0 A majority vote standard in uncontested director elections; and
0 The absence of a poison pill, unless the pill was approved by shareholders.

Fair Price Provisions

Vote CASE-BY-CASE on proposals to adopt fair price provisions (provisions that stipulate that an acquirer must pay the same
price to acquire all shares as it paid to acquire the control shares), evaluating factors such as the vote required to approve
the proposed acquisition, the vote required to repeal the fair price provision, and the mechanism for determining the fair
price.
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Generally, vote AGAINST fair price provisions with shareholder vote requirements greater than a majority of disinterested
shares.

FreezeOut Provisions

Vote FOR proposals to opt out of state freeze-out provisions. Freeze-out provisions force an investor who surpasses a
certain ownership threshold in a company to wait a specified period of time before gaining control of the company.

Greenmail

Greenmail payments are targeted share repurchases by management of company stock from individuals or groups seeking
control of the company. Since only the hostile party receives payment, usually at a substantial premium over the market
value of its shares, the practice discriminates against all other shareholders.

Vote FOR proposalsto adoptanti-I NE Sy Y Af OKI NIISNJ 2NJ 6efl g FYSYRYS$oyia
make greenmail payments.

Vote CASE-BY-CASE on anti-greenmail proposals when they are bundled with other charter or bylaw amendments.

Net Operating LosdNOL Protective Amendments

Vote AGAINST proposals to adopt a protective amendment for the stated purpose of protecting a company's net operating
losses (NOL) if the effective term of the protective amendment would exceed the shorter of three years and the exhaustion

of the NOL.

Vote CASE-BY-CASE, considering the following factors, for management proposals to adopt an NOL protective amendment
that would remain in effect for the shorter of three years (or less) and the exhaustion of the NOL:

1 The ownership threshold (NOL protective amendments generally prohibit stock ownership transfers that would
result in a new 5-percent holder or increase the stock ownership percentage of an existing 5-percent holder);

1 The value of the NOLs;

9 Shareholder protection mechanisms (sunset provision or commitment to cause expiration of the protective
amendment upon exhaustion or expiration of the NOL);

1 The company's existing governance structure including: board independence, existing takeover defenses, track
record of responsiveness to shareholders, and any other problematic governance concerns; and

1  Any other factors that may be applicable.

Poison Pill{Shareholder Rights Plans)

ShareholdeProposaldo Put Pill to a \bte and/or Adopt a Pill Policy

Vote FOR shareholder proposals requesting that the company submit its poison pill to a shareholder vote or redeem it
UNLESS the company has: (1) A shareholder approved poison pill in place; or (2) The company has adopted a policy
concerning the adoption of a pill in the future specifying that the board will only adopt a shareholder rights plan if either:
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9 Shareholders have approved the adoption of the plan; or

The board, in its exercise of its fiduciary responsibilities, determines that it is in the best interest of shareholders

under the circumstances to adopt a pill without the delay in adoption that would result from seeking stockholder

approval (ile.,i KS G FARAzZOALF NB 2dzié¢ LINRPDAAAZ2YOD | LI2A&2Yy LAfE |
shareholder ratification vote within 12 months of adoption or expire. If the pill is not approved by a majority of the

votes cast on this issue, the plan will immediately terminate.

If the shareholder proposal calls for a time period of less than 12 months for shareholder ratification after adoption, vote
FOR the proposal, but add the caveat that a vote within 12 months would be considered sufficient implementation.

Management Proposals t&atify a PoisonPill
Vote CASE-BY-CASE on management proposals on poison pill ratification, focusing on the features of the shareholder rights
plan. Rights plans should contain the following attributes:

No lower than a 20% trigger, flip-in or flip-over;

A term of no more than three years;

No dead-hand, slow-hand, no-hand or similar feature that limits the ability of a future board to redeem the pill;

Shareholder redemption feature (qualifying offer clause); if the board refuses to redeem the pill 90 days after a

qualifying offer is announced, 10 percent of the shares may call a special meeting or seek a written consent to vote

on rescinding the pill.

In addition, the rationale for adopting the pill should be thoroughly explained by the company. In examining the request for

the pill, take into considerationtK S 02 YLIr ye Q&4 SEA&GAYy 3 3I2FSNYI yOS &0 NHzOG dzNB 3
takeover defenses, and any problematic governance concerns.

= =4 =4 =4

Management Proposals t&atify a Pill to Preserve Net Operating Losses (NOL)
Vote AGAINST proposals to adopt a poison pill for the stated purpose of protecting a company's net operating losses (NOL)
if the term of the pill would exceed the shorter of three years and the exhaustion of the NOL.

Vote CASE-BY-CASE on management proposals for poison pill ratification, considering the following factors, if the term of
the pill would be the shorter of three years (or less) and the exhaustion of the NOL:

91 The ownership threshold to transfer (NOL pills generally have a trigger slightly below 5 percent);

1 The value of the NOLs;

9 Shareholder protection mechanisms (sunset provision, or commitment to cause expiration of the pill upon
exhaustion or expiration of NOLS);

1 The company's existing governance structure including: board independence, existing takeover defenses, track
record of responsiveness to shareholders, and any other problematic governance concerns; and

1 Any other factors that may be applicable.

Reimbursing Proxy Solicitation Expenses

Vote CASE-BY-CASE on proposals to reimburse proxy solicitation expenses. When voting in conjunction with support of a
dissident slate, vote FOR the reimbursement of all appropriate proxy solicitation expenses associated with the election.
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Generally vote FOR shareholder proposals calling for the reimbursement of reasonable costs incurred in connection with
nominating one or more candidates in a contested election where the following apply:

The election of fewer than 50% of the directors to be elected is contested in the election;
OneormoreoftheRA aaA RSy (iQa OFYyRARIGS&E Aa St SOGSRT
Shareholders are not permitted to cumulate their votes for directors; and

The election occurred, and the expenses were incurred, after the adoption of this bylaw.

= =4 =4 =4

Reincorporation Proposals

Management or shareholder proposals to change a company's state of incorporation should be evaluated CASE-BY-CASE,
giving consideration to both financial and corporate governance concerns including the following:

1 Reasons for reincorporation;
1 Comparison of company's governance practices and provisions prior to and following the reincorporation; and
1 Comparison of corporation laws of original state and destination state.

Vote FOR reincorporation when the economic factors outweigh any neutral or negative governance changes.

Shaeholder Ability to Act by Written Consent

Generally vote AGAINST management and shareholder proposals to restrict or prohibit shareholders' ability to act by
written consent.

Generally vote FOR management and shareholder proposals that provide shareholders with the ability to act by written
consent, taking into account the following factors:

Shareholders' current right to act by written consent;

The consent threshold,;

The inclusion of exclusionary or prohibitive language;

Investor ownership structure; and

Shareholder support of, and management's response to, previous shareholder proposals.

=A =4 =4 -8 A

Vote CASE-BY-CASE on shareholder proposals if, in addition to the considerations above, the company has the following
governance and antitakeover provisions:

1 Anunfettered® right for shareholders to call special meetings at a 10 percent threshold:;

1 A majority vote standard in uncontested director elections;

1 No non-shareholder-approved pill; and

1 Anannually elected board.

Shareholeer Ability to Call Special Meetings
+20S I'DI'Lb{¢ YIFIYyIFraSYSyid 2NJ aKlINBK2f RSNJ LINRPLIRa&alta (2

% "Unfettered" means no restrictions on agenda items, no restrictions on the number of shareholders who can group
together to reach the 10 percent threshold, and only reasonable limits on when a meeting can be called: no greater than 30
days after the last annual meeting and no greater than 90 prior to the next annual meeting.
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Generally vote FOR management or shareholder proposals that provide shareholders with the ability to call special
meetings taking into account the following factors:

{ KI NEBK2f RSNBEQ Od2NNByid NRARIKG G2 OFff ALISOALFE Y

1
1 Minimum ownership threshold necessary to call special meetings (10% preferred);
9 The inclusion of exclusionary or prohibitive language;
9 Investor ownership structure; and

1 Shareholder supportof,l YR Y I y I 3SY Sy, pevious hBehdlder grapSsalsii 2

Stakeholder Provisions

(0p))
(0p))

Vote AGAINST proposals that ask the board to consider non-shareholder constituencies or other non-financial effects when

evaluating a merger or business combination.

State Antitakeover Statutes

Vote CASE-BY-CASE on proposals to opt in or out of state takeover statutes (including fair price provisions, stakeholder
laws, poison pill endorsements, severance pay and labor contract provisions, and anti-greenmail provisions).

Supermajority Vote Requirements

Vote AGAINST proposals to require a supermajority shareholder vote.

Vote FOR management or shareholder proposals to reduce supermajority vote requirements. However, for companies with

shareholder(s) who have significant ownership levels, vote CASE-BY-CASE, taking into account:

1 Ownership structure;
9 Quorum requirements; and
1 Vote requirements.
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4. CAPITAL/RESTRUCTURING

Capital

Adjustmernts to Par Value of Common Stock

Vote FOR management proposals to reduce the par value of common stock unless the action is being taken to facilitate an
anti-takeover device or some other negative corporate governance action

Vote FOR management proposals to eliminate par value.

Common Stock Authorization

Vote FOR proposals to increase the number of authorized common shares where the primary purpose of the increase is to
issue shares in connection with a transaction on the same ballot that warrants support.

Vote AGAINST proposals at companies with more than one class of common stock to increase the number of authorized
shares of the class of common stock that has superior voting rights.

Vote AGAINST proposals to increase the number of authorized common shares if a vote for a reverse stock split on the
same ballot is warranted despite the fact that the authorized shares would not be reduced proportionally.

Vote CASE-BY-CASE on all other proposals to increase the number of shares of common stock authorized for issuance. Take
into account company-specific factors that include, at a minimum, the following:

1 Past Board Performance:
0 The company's use of authorized shares during the last three years

9 The Current Request:
o Disclosure in the proxy statement of the specific purposes of the proposed increase;
o Disclosure in the proxy statement of specific and severe risks to shareholders of not approving the
request; and
0 The dilutive impact of the request as determined by an allowable increase calculated by ISS (typically 100
percent of existing authorized shares) that reflects the company's need for shares and total shareholder
returns.

Dual Class Structure

Generally vote AGAINST proposals to create a new class of common stock unless:

1 The company discloses a compelling rationale for the dual-class capital structure, such as:
0 The company's auditor has concluded that there is substantial doubt about the company's ability to
continue as a going concern; or
0 The new class of shares will be transitory;
1 The new class is intended for financing purposes with minimal or no dilution to current shareholders in both the
short term and long term; and
1 The new class is not designed to preserve or increase the voting power of an insider or significant shareholder.
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Issue Stock for Use with Rights Plan

Vote AGAINST proposals that increase authorized common stock for the explicit purpose of implementing a non-
shareholder- approved shareholder rights plan (poison pill).

Preemptive Rights

Vote CASE-BY-CASE on shareholder proposals that seek preemptive rights, taking into consideration:

1 The size of the company;
9 The shareholder base; and
9 The liquidity of the stock.

Preferred StockAuthorization

Vote FOR proposals to increase the number of authorized preferred shares where the primary purpose of the increase is to
issue shares in connection with a transaction on the same ballot that warrants support.

Vote AGAINST proposals at companies with more than one class or series of preferred stock to increase the number of
authorized shares of the class or series of preferred stock that has superior voting rights.

Vote CASE-BY-CASE on all other proposals to increase the number of shares of preferred stock authorized for issuance. Take
into account company-specific factors that include, at a minimum, the following:

1 Past Board Performance:
0 The company's use of authorized preferred shares during the last three years;

9 The Current Request:

o Disclosure in the proxy statement of the specific purposes for the proposed increase;

o Disclosure in the proxy statement of specific and severe risks to shareholders of not approving the
request;

0 Incases where the company has existing authorized preferred stock, the dilutive impact of the request as
determined by an allowable increase calculated by ISS (typically 100 percent of existing authorized shares)
that reflects the company's need for shares and total shareholder returns; and

o0 Whether the shares requested are blank check preferred shares that can be used for antitakeover
purposes.

RecapitalizationPlans

Vote CASE-BY-CASE on recapitalizations (reclassifications of securities), taking into account the following:

More simplified capital structure;
Enhanced liquidity;

Fairness of conversion terms;

Impact on voting power and dividends;
Reasons for the reclassification;
Conflicts of interest; and

Other alternatives considered.

=A =4 =8 -4 -8 -8 -9
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Reverse Stock Splits

Vote FOR management proposals to implement a reverse stock split when the number of authorized shares will be
proportionately reduced.

Vote AGAINST proposals when there is not a proportionate reduction of authorized shares, unless:

9 Astock exchange has provided notice to the company of a potential delisting; or
9 The effective increase in authorized shares is equal to or less than the allowable increase calculated in accordance
with ISS' Common Stock Authorization policy.

Share Repurchase Programs

Vote FOR management proposals to institute open-market share repurchase plans in which all shareholders may participate
on equal terms.

Stock Distributions: Splits and Dividends

Vote FOR management proposals to increase the common share authorization for a stock split or share dividend, provided
that the increase in authorized shares equal to or less than the allowable increase calculated in accordance with ISS'
Common Stock Authorization policy.

Tracking Stock

Vote CASE-BY-CASE on the creation of tracking stock, weighing the strategic value of the transaction against such factors as:

Adverse governance changes;

Excessive increases in authorized capital stock;
Unfair method of distribution;

Diminution of voting rights;

Adverse conversion features;

Negative impact on stock option plans; and
Alternatives such as spin-off.

=A =4 =8 48 -4 -8 -9

Restructuring

Appraisal Rights

Vote FOR proposals to restore or provide shareholders with rights of appraisal.

Asset Purchases

Vote CASE-BY-CASE on asset purchase proposals, considering the following factors:

1 Purchase price;
1 Fairness opinion;
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Financial and strategic benefits;
How the deal was negotiated,;
Conflicts of interest;

Other alternatives for the business;
Non-completion risk.

= =4 =4 -4 =

Asset Sales

Vote CASE-BY-CASE on asset sales, considering the following factors:

Impact on the balance sheet/working capital;
Potential elimination of diseconomies;
Anticipated financial and operating benefits;
Anticipated use of funds;

Value received for the asset;

Fairness opinion;

How the deal was negotiated,;

Conflicts of interest.
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Bundled Proposals
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examine the benefits and costs of the packaged items. In instances when the joint effect of the conditioned items is not in
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Conversion of Securities

Vote CASE-BY-CASE on proposals regarding conversion of securities. When evaluating these proposals the investor should
review the dilution to existing shareholders, the conversion price relative to market value, financial issues, control issues,
termination penalties, and conflicts of interest.

Vote FOR the conversion if it is expected that the company will be subject to onerous penalties or will be forced to file for
bankruptcy if the transaction is not approved.

Corporate Reorganization/Debt Restructuring/Prepackaged Bankruptcy Plans/Reverse Leveraged
Buyouts/Wrap Plans

Vote CASE-BY- CASE on proposals to increase common and/or preferred shares and to issue shares as part of a debt
restructuring plan, after evaluating:

Dilution to existing shareholders' positions;

Terms of the offer - discount/premium in purchase price to investor, including any fairness opinion; termination

penalties; exit strategy;

1 Financial issues - company's financial situation; degree of need for capital; use of proceeds; effect of the financing
on the company's cost of capital;

1 Management's efforts to pursue other alternatives;

f
f
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1 Control issues - change in management; change in control, guaranteed board and committee seats; standstill
provisions; voting agreements; veto power over certain corporate actions; and
9 Conflict of interest - arm's length transaction, managerial incentives.

Vote FOR the debt restructuring if it is expected that the company will file for bankruptcy if the transaction is not approved.

Formation of Holding Company

Vote CASE-BY-CASE on proposals regarding the formation of a holding company, taking into consideration the following:

The reasons for the change;

Any financial or tax benefits;

Regulatory benefits;

Increases in capital structure; and

Changes to the articles of incorporation or bylaws of the company.
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Absent compelling financial reasons to recommend the transaction, vote AGAINST the formation of a holding company if
the transaction would include either of the following:

T LYONBlI&aSa Ay O02YY2y 2NJ LINBFSNNBR ai201 Ay SEM®E3a

9 Adverse changes in shareholder rights.

Going Private and Going Dark Transactions (LBOs and Minority Squmezg

Vote CASE-BY-CASE on going private transactions, taking into account the following:

Offer price/premium;

Fairness opinion;

How the deal was negotiated,;

Conflicts of interest;

Other alternatives/offers considered; and
Non-completion risk.
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Vote CASE-BY-CASE on going dark transactions, determining whether the transaction enhances shareholder value by taking
into consideration:

1  Whether the company has attained benefits from being publicly-traded (examination of trading volume, liquidity,
and market research of the stock);
1 Balanced interests of continuing vs. cashed-out shareholders, taking into account the following:
o0 Are all shareholders able to participate in the transaction?
Will there be a liquid market for remaining shareholders following the transaction?
Does the company have strong corporate governance?
Will insiders reap the gains of control following the proposed transaction?
Does the state of incorporation have laws requiring continued reporting that may benefit shareholders?

O O OO
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Joint Ventures

Vote CASE-BY-CASE on proposals to form joint ventures, taking into account the following:

= =4 =4 4 -4 -4 -4

Percentage of assets/business contributed;
Percentage ownership;

Financial and strategic benefits;
Governance structure;

Conflicts of interest;

Other alternatives; and

Non-completion risk.

Liguidations

Vote CASE-BY-CASE on liguidations, taking into account the following:

f
f
f

al y I 3SY SfsioPuérsueDeF alternatives;
Appraisal value of assets; and
The compensation plan for executives managing the liquidation.

Vote FOR the liquidation if the company will file for bankruptcy if the proposal is not approved.

Mergers andAcquisitions

Vote CASE ¢BY- CASE on mergers and acquisitions. Review and evaluate the merits and drawbacks of the proposed
transaction, balancing various and sometimes countervailing factors including:

f

Valuation- Is the value to be received by the target shareholders (or paid by the acquirer) reasonable? While the
fairness opinion may provide an initial starting point for assessing valuation reasonableness, emphasis is placed on
the offer premium, market reaction and strategic rationale.

Market reaction- How has the market responded to the proposed deal? A negative market reaction should cause
closer scrutiny of a deal.

Strategic rationale Does the deal make sense strategically? From where is the value derived? Cost and revenue
synergies should not be overly aggressive or optimistic, but reasonably achievable. Management should also have
a favorable track record of successful integration of historical acquisitions.

Negotiations and procesdVere the terms of the transaction negotiated at arm's-length? Was the process fair and
equitable? A fair process helps to ensure the best price for shareholders. Significant negotiation "wins" can also
signify the deal makers' competency. The comprehensiveness of the sales process (e.g., full auction, partial
auction, no auction) can also affect shareholder value.

Conflicts of interestAre insiders benefiting from the transaction disproportionately and inappropriately as
compared to non-insider shareholders? As the result of potential conflicts, the directors and officers of the
company may be more likely to vote to approve a merger than if they did not hold these interests. Consider
whether these interests may have influenced these directors and officers to support or recommend the merger.
The CIC figure presented in the "ISS Transaction Summary" section of this report is an aggregate figure that can in
certain cases be a misleading indicator of the true value transfer from shareholders to insiders. Where such figure
appears to be excessive, analyze the underlying assumptions to determine whether a potential conflict exists.
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1 Governance Will the combined company have a better or worse governance profile than the current governance
profiles of the respective parties to the transaction? If the governance profile is to change for the worse, the
burden is on the company to prove that other issues (such as valuation) outweigh any deterioration in governance.

Private Placements/Warrants/Convertible Debentures

Vote CASE-BY-CASE on proposals regarding private placements, warrants, and convertible debentures taking into

consideration:

1 Dilution to existing shareholders' position: The amount and timing of shareholder ownership dilution should be
weighed against the needs and proposed shareholder benefits of the capital infusion. Although newly issued
common stock, absent preemptive rights, is typically dilutive to existing shareholders, share price appreciation is
often the necessary event to trigger the exercise of "out of the money" warrants and convertible debt. In these
instances from a value standpoint, the negative impact of dilution is mitigated by the increase in the company's
stock price that must occur to trigger the dilutive event.

1 Terms of the offer (discount/premium in purchase price to investor, including any fairness opinion, conversion
features, termination penalties, exit strategy):

(0]

The terms of the offer should be weighed against the alternatives of the company and in light of
company's financial condition. Ideally, the conversion price for convertible debt and the exercise price for
warrants should be at a premium to the then prevailing stock price at the time of private placement.

When evaluating the magnitude of a private placement discount or premium, consider factors that
influence the discount or premium, such as, liquidity, due diligence costs, control and monitoring costs,
capital scarcity, information asymmetry and anticipation of future performance.

9 Financial issues:

(0]
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The company's financial condition;

Degree of need for capital;

Use of proceeds;

Effect of the financing on the company's cost of capital;

Current and proposed cash burn rate;

Going concern viability and the state of the capital and credit markets.

1  Management's efforts to pursue alternatives and whether the company engaged in a process to evaluate
alternatives: A fair, unconstrained process helps to ensure the best price for shareholders. Financing alternatives
can include joint ventures, partnership, merger or sale of part or all of the company.

1  Control issues:

(0]
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Change in management;

Change in control;

Guaranteed board and committee seats;

Standstill provisions;

Voting agreements;

Veto power over certain corporate actions; and

Minority versus majority ownership and corresponding minority discount or majority control premium

M Conflicts of interest:

(0]

Conflicts of interest should be viewed from the perspective of the company and the investor.
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0 Were the terms of the transaction negotiated at arm's length? Are managerial incentives aligned with
shareholder interests?
Market reaction:
0 The market's response to the proposed deal. A negative market reaction is a cause for concern. Market
reaction may be addressed by analyzing the one day impact on the unaffected stock price.

Vote FORhe private placement, or FOR the issuance of warrants and/or convertible debentures in a private placement, if it
is expected that the company will file for bankruptcy if the transaction is not approved.

Reorganization/Restructuring Plan (Bankruptcy)

Vote CASE-BY-CASE on proposals to common shareholders on bankruptcy plans of reorganization, considering the following
factors including, but not limited to:

f
f
f
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Estimated value and financial prospects of the reorganized company;

Percentage ownership of current shareholders in the reorganized company;

Whether shareholders are adequately represented in the reorganization process (particularly through the
existence of an Official Equity Committee);

The cause(s) of the bankruptcy filing, and the extent to which the plan of reorganization addresses the cause(s);
Existence of a superior alternative to the plan of reorganization; and

Governance of the reorganized company.

Special Purpose Acquisition Corporations (SPACS)

Vote CASE-BY-CASE on SPAC mergers and acquisitions taking into account the following:

f

Valuation ¢ Is the value being paid by the SPAC reasonable? SPACs generally lack an independent fairness opinion
and the financials on the target may be limited. Compare the conversion price with the intrinsic value of the target
company provided in the fairness opinion. Also, evaluate the proportionate value of the combined entity
attributable to the SPAC IPO shareholders versus the pre-merger value of SPAC. Additionally, a private company
discount may be applied to the target, if it is a private entity.

Market reaction ¢ How has the market responded to the proposed deal? A negative market reaction may be a
cause for concern. Market reaction may be addressed by analyzing the one-day impact on the unaffected stock
price.

Deal timing ¢ A main driver for most transactions is that the SPAC charter typically requires the deal to be
complete within 18 to 24 months, or the SPAC is to be liquidated. Evaluate the valuation, market reaction, and
potential conflicts of interest for deals that are announced close to the liquidation date.

Negotiations and process ¢ What was the process undertaken to identify potential target companies within
specified industry or location specified in charter? Consider the background of the sponsors.

Conflicts of interest ¢ How are sponsors benefiting from the transaction compared to IPO shareholders? Potential
conflicts could arise if a fairness opinion is issued by the insiders to qualify the deal rather than a third party or if
management is encouraged to pay a higher price for the target because of an 80% rule (the charter requires that
the fair market value of the target is at least equal to 80% of net assets of the SPAC). Also, there may be sense of
urgency by the management team of the SPAC to close the deal since its charter typically requires a transaction to
be completed within the 18-24 month timeframe.
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1 Voting agreements ¢ Are the sponsors entering into enter into any voting agreements/ tender offers with
shareholders who are likely to vote AGAINST the proposed merger or exercise conversion rights?

1  Governance ¢ What is the impact of having the SPAC CEO or founder on key committees following the proposed
merger?

Spinoffs
Vote CASE-BY-CASE on spin-offs, considering:

Tax and regulatory advantages;
Planned use of the sale proceeds;
Valuation of spinoff;

Fairness opinion;

Benefits to the parent company;
Conflicts of interest;

Managerial incentives;
Corporate governance changes;
Changes in the capital structure.

= =4 =4 -4 -4 -4 - -8 -9

Value MaximizationShareholderProposals

Vote CASE-BY-CASE on shareholder proposals seeking to maximize shareholder value by:

9 Hiring a financial advisor to explore strategic alternatives;
9 Selling the company; or
9 Liguidating the company and distributing the proceeds to shareholders.

These proposals should be evaluated based on the following factors:

Prolonged poor performance with no turnaround in sight;

Signs of entrenched board and management (such as the adoption of takeover defenses);
Strategic plan in place for improving value;

Likelihood of receiving reasonable value in a sale or dissolution; and

The company actively exploring its strategic options, including retaining a financial advisor.

=A =4 =8 -4 A
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5. COMPENSATION

Executive Pajvaluation

Underlying all evaluations are five global principles that most investors expect corporations to adhere to in designing and
administering executive and director compensation programs:

1. Maintain appropriate pay-for-performance alignment, with emphasis on long-term shareholder value: This
principle encompasses overall executive pay practices, which must be designed to attract, retain, and
appropriately motivate the key employees who drive shareholder value creation over the long term. It will take
into consideration, among other factors, the link between pay and performance; the mix between fixed and
variable pay; performance goals; and equity-based plan costs;
2.V @2AR FNNY y3ISYSyGa GKIF G Niiidéedses theappopridteddssdoffohghrfindelidie ¥ ¢ KA a
contracts, excessive severance packages, and guaranteed compensation;
3. Maintain an independent and effective compensation committee: This principle promotes oversight of executive
pay programs by directors with appropriate skills, knowledge, experience, and a sound process for compensation
decision-making (e.g., including access to independent expertise and advice when needed);
4. Provide shareholders with clear, comprehensive compensation disclosures: This principle underscores the
importance of informative and timely disclosures that enable shareholders to evaluate executive pay practices fully
and fairly;
5. Avoid inappropriate pay to hon-executive directors: This principle recognizes the interests of shareholders in
ensuring that compensation to outside directors does not compromise their independence and ability to make
F LILNBLINAF GS 2dzRAYSyida Ay 20SNASSAY3I YIYylFr3aSNAQ LI & |y
variety of generally accepted best practices.

Advisory Votes on Executive Compensatidlanagement Proposals (Management Sag-Pay)
Vote CASE-BY-CASE on ballot items related to executive pay and practices, as well as certain aspects of outside director
compensation.

Vote AGAINST Advisory Votes on Executive Compensation (Management Say-on-Pay ¢ MSOP) if:

1 There is asignificant misalignment between CEO pay and company performance (pay for performance);
1 The company maintains significant problematic pay practices;
1 The board exhibits a significant level of poor communication and responsiveness to shareholders.

Vote AGAINST or WITHHOLD from the members of the Compensation Committee and potentially the full board if:

1 There is no MSOP on the ballot, and an AGAINST vote on an MSOP is warranted due to pay for performance
misalignment, problematic pay practices, or the lack of adequate responsiveness on compensation issues raised
previously, or a combination thereof;

1 The board fails to respond adequately to a previous MSOP proposal that received less than 70 percent support of
votes cast;

1 The company has recently practiced or approved problematic pay practices, including option repricing or option
backdating; or

1 The situation is egregious.
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Vote AGAINST an equity plan on the ballot if:

T ! LIe& F2NJLISNF2NX¥IyOS YArAalftAdayyYSyd A& F2dzyRI ItyR | &
non-performance-based equity awards, taking into consideration:
0 Magnitude of pay misalignment;
o0 Contribution of non-performance-based equity grants to overall pay; and
o0 The proportion of equity awards granted in the last three fiscal years concentrated at the named
executive officer (NEO) level.

Primary Evaluation Factorfer Executive Pay

Pay for-PerformanceEvaluation

ISS annually conducts a pay-for-performance analysis to identify strong or satisfactory alignment between pay and
performance over a sustained period. With respect to companies in the Russell 3000 index, this analysis considers the
following:

1. Peer Group® Alignment:

1 The degree of alignment between the company's TSR rank and the CEQ's total pay rank within a peer
group, as measured over one-year and three-year periods (weighted 40/60);
1 The multiple of the CEQ's total pay relative to the peer group median.

2. Absolute Alignment: The absolute alignment between the trend in CEO pay and company TSR over the prior
five fiscal years ¢ i.e., the difference between the trend in annual pay changes and the trend in annualized TSR
during the period.

If the above analysis demonstrates significant unsatisfactory long-term pay-for-performance alignment or, in the case of
non-Russell 3000 index companies, misaligned pay and performance are otherwise suggested, analyze the following
qualitative factors to determine how various pay elements may work to encourage or to undermine long-term value
creation and alignment with shareholder interests:

The ratio of performance- to time-based equity awards;

The ratio of performance-based compensation to overall compensation;

The completeness of disclosure and rigor of performance goals;

The company's peer group benchmarking practices;

Actual results of financial/operational metrics, such as growth in revenue, profit, cash flow, etc., both absolute and

relative to peers;

91 Special circumstances related to, for example, a new CEO in the prior fiscal year or anomalous equity grant
practices (e.g, biennial awards); and

1  Any other factors deemed relevant.
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* The peer group is generally comprised of 14-24 companies that are selected using market cap, revenue (or assets for financial firms),

and GICS industry group, via a process designed to select peers that are closest to the subject company, and where the subject company

is close to median in revenue/asset size. The relative alignmentevat dz GA 2y At O2yaARSNI ( KRwidd YLI y& Q2
the peer group (for one-andthree-2 S NJ LISNA2Ra0 FyR GKS /9hQa LI & NBfFrGAGS (G2 GKS
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Problematic Pay Practices
The focus is on executive compensation practices that contravene the global pay principles, including:

9 Problematic practices related to non-performance-based compensation elements;
9 Incentives that may motivate excessive risk-taking; and
1 Options Backdating.

Problematic Pay Practices related Mon-PerformanceBased Compensation Elements

Pay elements that are not directly based on performance are generally evaluated CASE-BY-CASE considering the context of
a company's overall pay program and demonstrated pay-for-performance philosophy. Please refer to ISS' Compensation
FAQ document for detail on specific pay practices that have been identified as potentially problematic and may lead to
negative recommendations if they are deemed to be inappropriate or unjustified relative to executive pay best practices.
The list below highlights the problematic practices that carry significant weight in this overall consideration and may result
in adverse vote recommendations:

1 Repricing or replacing of underwater stock options/SARS without prior shareholder approval (including cash
buyouts and voluntary surrender of underwater options);

9 Excessive perquisites or tax gross-ups, including any gross-up related to a secular trust or restricted stock vesting;
1 New or extended agreements that provide for:

o CIC payments exceeding 3 times base salary and average/target/most recent bonus;

o0 CIC severance payments without involuntary job loss or substantial diminution of duties ("single" or

"modified single" triggers);
0 CIC payments with excise tax gross-ups (including "modified" gross-ups).

Incentives that mayMotivate ExcessiveRisk-Taking

Multi-year guaranteed bonuses;

A single or common performance metric used for short- and long-term plans;
Lucrative severance packages;

High pay opportunities relative to industry peers;

Disproportionate supplemental pensions; or

Mega annual equity grants that provide unlimited upside with no downside risk.

=A =4 =8 =4 -8 -4

Factors that potentially mitigate the impact of risky incentives include rigorous claw-back provisions and robust stock
ownership/holding guidelines.

Options Backdating

The following factors should be examined CASE-BY-CASE to allow for distinctions to be made betweena a f 2 LILJE ¢ LJX |V
administration versus deliberate action or fraud:

Reason and motive for the options backdating issue, such as inadvertent vs. deliberate grant date changes;
Duration of options backdating;

Size of restatement due to options backdating;

Corrective actions taken by the board or compensation committee, such as canceling or re-pricing backdated
options, the recouping of option gains on backdated grants; and

=A =4 -8 =4
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1 Adoption of a grant policy that prohibits backdating, and creates a fixed grant schedule or window period for
equity grants in the future.

Boad Communications and Responsiveness

Consider the following factors CASE-BY-CASE when evaluating ballot items related to executive pay onthe b2 I NR Q &
responsiveness to investor input and engagement on compensation issues:

9 Failure to respond to majority-supported shareholder proposals on executive pay topics; or
9 Failure to adequately respond to the company's previous say-on-pay proposal that received the support of less
than 70 percent of votes cast, taking into account:
0 The company's response, including:
A Disclosure of engagement efforts with major institutional investors regarding the issues that
contributed to the low level of support;
A Specific actions taken to address the issues that contributed to the low level of support;
A Other recent compensation actions taken by the company;
0 Whether the issues raised are recurring or isolated;
The company's ownership structure; and
0 Whether the support level was less than 50 percent, which would warrant the highest degree of
responsiveness.

o

Frequency of Advisory Vote on Executive Compensation ("B4nenon Pay")

Vote FOR annual advisory votes on compensation, which provide the most consistent and clear communication channel for
shareholder concerns about companies' executive pay programs.

Voting on Golden Parachutes in an Acquisition, Merger, Consolidation, or Proposed Sale

Vote CASE-BY-CASE on proposals to approve the company's golden parachute compensation, consistent with ISS' policies
on problematic pay practices related to severance packages. Features that may lead to a vote AGAINST include:

1 Recently adopted or materially amended agreements that include excise tax gross-up provisions (since prior
annual meeting);

1 Recently adopted or materially amended agreements that include modified single triggers (since prior annual
meeting);

1 Single trigger payments that will happen immediately upon a change in control, including cash payment and such
items as the acceleration of performance-based equity despite the failure to achieve performance measures;

1 Single-trigger vesting of equity based on a definition of change in control that requires only shareholder approval

of the transaction (rather than consummation);

Potentially excessive severance payments;

9 Recent amendments or other changes that may make packages so attractive as to influence merger agreements
that may not be in the best interests of shareholders;

=
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9 Inthe case of a substantial gross-up from pre-existing/grandfathered contract: the element that triggered the
gross-up (i.e., option mega-grants at low point in stock price, unusual or outsized payments in cash or equity made
or negotiated prior to the merger); or

9 The company's assertion that a proposed transaction is conditioned on shareholder approval of the golden
parachute advisory vote. ISS would view this as problematic from a corporate governance perspective.

In cases where the golden parachute vote is incorporated into a company's separate advisory vote on compensation
("management "say on pay"), ISS will evaluate the "say on pay" proposal in accordance with these guidelines, which may
give higher weight to that component of the overall evaluation.

Equity-Based and Other Incentive Plans

Vote CASE-BY-CASE on equity-based compensation plans. Vote AGAINST the equity plan if any of the following factors
apply:

Thetotalcost2 ¥ G KS O2YLI yeQa SldAade LIXIya A& dzyNBFaz2yroftST
The plan expressly permits repricing;

A pay-for-performance misalignment is found;

¢ KS O2YLJ yema ratd dcdBs$he Buid tatbldap of its industry group;

The plan has a liberal change-of-control definition; or

The plan is a vehicle for problematic pay practices.
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Each of these factors is described below:

Cost of Equity Plans

Generally, vote AGAINST equity plans if the cost is unreasonable. For non-employee director plans, vote FOR the plan if
certain factors are met (see Director Compensation section).

The cost of the equity plans is expressed as Shareholder Value Transfer (SVT), which is measured using a binomial option
LINAOAY3I Y2RSt GKIFIG aaSaasSa (GKS yz2dzyia 2F akKlkNBK2f RSNEQ
SVT is expressed as both a dollar amount and as a percentage of market value, and includes the new shares proposed,

shares available under existing plans, and shares granted but unexercised. All award types are valued. For omnibus plans,

unless limitations are placed on the most expensive types of awards (for example, full value awards), the assumption is

made that all awards to be granted will be the most expensive types. See discussion of specific types of awards.

The Shareholder Value Transfer is reasonable if it falls below the company-specific allowable cap. The allowable cap is

determined as follows: The top quartile performers in each industry group (using the Global Industry Classification

Standard:DL/ { 0 I NB ARSYUGAFASR® . SyOKYIN)} {*¢ fS@Sta FT2N SI OK
historic SVT. Regression analyses are run on each industry group to identify the variables most strongly correlated to SVT.

The benchmark industry SVT level is then adjusted upwards or downwards for the specific company by plugging the

company-specific performance measures, size and cash compensation into the industry cap equations to arrive at the

O2YLIl yeQa +tt2glo6tS OF LI

Repricing Provisions
Vote AGAINST plans that expressly permit the repricing or exchange of underwater stock options/stock appreciate rights
(SARs) without prior shareholder approval. "Repricing" includes the ability to do any of the following:
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1 Amend the terms of outstanding options or SARs to reduce the exercise price of such outstanding options or SARS;
9 Cancel outstanding options or SARs in exchange for options or SARs with an exercise price that is less than the
exercise price of the original options or SARs.

Also, vote AGAINST OR WITHHOLD from members of the Compensation Committee who approved and/or implemented a
repricing or an option/SAR exchange program, by buying out underwater options/SARs for stock, cash or other
consideration or canceling underwater options/SARs and regranting options/SARs with a lower exercise price, without prior
shareholder approval, even if such repricings are allowed in their equity plan.

Vote AGAINST plans if the company has a history of repricing without shareholder approval, and the applicable listing
standards would not preclude them from doing so.

Pay for Rrformance MisalignmertApplication to Equity Plans

LT I AAIdYATFTAOLY(d LRNIAZ2Y 27F (perdHrmantedvased eqiith asvards, and tyfee R anLJl

equity plan on the ballot with the CEO as one of the participants, ISS may recommend a vote AGAINST the equity plan.
Considerations in voting AGAINST the equity plan may include, but are not limited to:

1 Magnitude of pay misalignment;
9 Contribution of non-performance-based equity grants to overall pay; and
1

The proportion of equity awards granted in the last three fiscal years concentrated at the named executive officer
level.

ThreeYear Burn Rate/Burn Rate Commitment

Generally vote AGAINST equity plans for companies whose average three-year burn rates their burn rate caps.

Burn rate caps are calculated as the greater of; (1) the mean (>) plus one standard deviation (") of the company's GICS
group segmented by Russell 3000 index and non-Russell 3000 index (per the Burn Rate Table published in December); and
(2) two percent of weighted common shares outstanding. In addition, year-over-year burn-rate cap changes will be limited
to a maximum of two (2) percentage points (plus or minus) the prior year's burn-rate cap.

If a company fails to fulfill a burn rate commitment, vote AGAINST or WITHHOLD from the compensation committee.

In the absence of demonstrating reasonable use of equity awards under the first burn rate commitment, companies making
consecutive burn rate commitments may not garner support on their proposed equity plan proposals.
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Burn Rate Table for 22

Russell 3000 Non-Russell 3000
Standard 2012 Burn

Standard 2012 Burn

Description Mean Deviation Rate Cap* Mean Deviation Rate Cap*
1010 Energy 1.99% 2.03% 4.02% 2.82% | 4.64% 7.46%
1510 Materials 1.64% 1.44% 3.08% 2.48% | 3.56% 6.04%
2010 Capital Goods 1.72% 1.21% 2.93% 3.53% | 5.29% *8.69%
Commercial Services &
2020 Supplies 2.52% 2.09% 4.61% 2.88% | 2.93% 5.81%
2030 Transportation 1.68% 1.15% 2.83% 151% | 1.37% 2.88%
2510 Automobiles & Components 1.85% 1.55% 3.40% 4.48% | 6.32% *6.99%
2520 Consumer Durables & Apparel | 2.84% 1.96% 4.81% 2.81% | 3.46% 6.27%
2530 Consumer Services 2.70% 3.11% 5.81% 2.81% | 4.18% 6.99%
2540 Media 2.91% 2.65% 5.56% 2.75% | 2.91% 5.65%
2550 Retailing 2.43% 1.59% 4.02% 3.38% | 4.70% *6.62%
3010, 3020,
3030 Consumer Staples 1.64% 1.39% 3.03% 3.18% | 6.61% *7.17%
Health Care Equipment &
3510 Services 2.95% 1.74% 4.69% 5.23% | 7.28% *11.92%
Pharmaceuticals &
3520 Biotechnology 3.59% 3.90% 7.49% 6.01% | 8.02% *12.58%
4010 Banks 1.31% 1.50% 2.81% 1.20% | 2.29% 3.49%
4020 Diversified Financials 5.02% 5.97% *9.15% 4.78% | 6.52% 11.31%
4030 Insurance 1.58% 1.22% 2.80% 0.69% | 0.98% *2.31%
4040 Real Estate 1.15% 1.19% 2.34% 1.35% | 2.11% 3.46%
4510 Software & Services 4.41% 3.35% 7.76% 543% | 7.12% *11.58%
Technology Hardware &
4520 Equipment 3.41% 2.32% 5.73% 3.74% | 3.95% 7.69%
4530 Semiconductor Equipment 3.94% 1.90% 5.83% 5.42% | 4.74% *9.78%
5010 Telecommunication Services 3.02% 4.62% *6.50% 7.23% | 13.28% *0.08%
5510 Utilities 0.76% 0.48% 2.00% 3.88% | 6.47% *5.64%

*The cap is generally the Mean + Standard Deviation, subject to minimum cap of 2% (de minimus allowance) and maximum +/- 2
percentage points relative to prior year burn rate cap for same industry/index group.

A premium (multiplier) is applied on full value awards for the past three fiscal years. The guideline for applying the premium
is as follows:

‘ Stock Price Volatility Multiplier

54.6% and higher 1 full-value award will count as 1.5 option shares
36.1% or higher and less than 54.6% 1 full-value award will count as 2.0 option shares
24.9% or higher and less than 36.1% 1 full-value award will count as 2.5 option shares
16.5% or higher and less than 24.9% 1 full-value award will count as 3.0 option shares
7.9% or higher and less than 16.5% 1 full-value award will count as 3.5 option shares
Less than 7.9% 1 full-value award will count as 4.0 option shares
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Liberal Definition of Chang@-Control

Generally vote AGAINST equity plans if the plan has a liberal definition of change- in-control (it provides for the acceleration

of vesting of equity awards even though an actual change in control may not occur) and the equity awards would

automatically vest upon such liberal definition of change-in-control. Examples of such a definition include, but are not

limited to, announcement or commencement of atender offeNE LINE A &8A 2y a F2NJ I OOSt SNY A2y
shareholder approval of a merger or other transactions, or similar language.

Problematic Pay Practices
If the equity plan on the ballot is a vehicle for problematic pay practices, vote AGAINST the plan.

Specific Treatment of Certain Award Types in Equity Plan Evaluations:

Dividend Equivalent Rights

Options that have Dividend Equivalent Rights (DERS) associated with them will have a higher calculated award value than
those without DERs under the binomial model, based on the value of these dividend streams. The higher value will be
applied to new shares, shares available under existing plans, and shares awarded but not exercised per the plan
specifications. DERS transfer more shareholder equity to employees and non-employee directors and this cost should be
captured.

Liberal Share Recycling Provisions

Under net share counting provisions, shares tendered by an option holder to pay for the exercise of an option, shares
withheld for taxes or shares repurchased by the company on the open market can be recycled back into the equity plan for
awarding again. All awards with such provisions should be valued as full-value awards. Stock-settled stock appreciation
rights (SSARs) will also be considered as full-value awards if a company counts only the net shares issued to employees
towards their plan reserve.

Operating Partnership (OP) units in Equity Plan analysis of Real Estate Investment Trusts (REITS)
For Real Estate Investment Trusts (REITS), include the common shares issuable upon conversion of outstanding Operating
Partnership (OP) units in the share count for the purposes of determining: (1) market capitalization in the Shareholder
Value Transfer (SVT) analysis and (2) shares outstanding in the burn rate analysis.

Option Overhang Cost

Companies with sustained positive stock performance and high overhang cost attributable to in-the-money options
outstanding in excess of six years may warrant a carve-out of these options from the overhang as long as the dilution
attributable to the new share request is reasonable and the company exhibits sound compensation practices. Consider
CASE-BY-CASE a carve-out of a portion of cost attributable to overhang, considering the following criteria:
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1 PerformanceCompanies with sustained positive stock performance will merit greater scrutiny. Five-year total
shareholder return (TSR), year-over-year performance, and peer performance could play a significant role in this
determination.

9 Overhang Disclosuréssess whether optionees have held in-the-money options for a prolonged period (thus
reflecting their confidence in the prospects of the company). Note that this assessment would require additional
disclosure regarding a company's overhang. Specifically, the following disclosure would be required:

0 The number of in-the-money options outstanding in excess of six or more years with a corresponding
weighted average exercise price and weighted average contractual remaining term;
0 The number of all options outstanding less than six years and underwater options outstanding in excess of
six years with a corresponding weighted average exercise price and weighted average contractual
remaining term;
0 The general vesting provisions of option grants; and
0 The distribution of outstanding option grants with respect to the named executive officers;
9 Dilution: Calculate the expected duration of the new share request in addition to all shares currently available for
grant under the equity compensation program, based on the company's three-year average burn rate (or a burn-
rate commitment that the company makes for future years). The expected duration will be calculated by
Ydzf GALX @Ay 3 GKS O2YLI yavalde andeyslacBoentehon SoRe-far-ane biasks)2hyedyedr y R F dz
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equity compensation program by the product. For example, an expected duration in excess of five years could be
considered problematic; and

1 Compensation Practicesn evaluation of overall practices could include: (1) stock option repricing provisions, (2)
high concentration ratios (of grants to top executives), or (3) additional practices outlined in the Poor Pay Practices

policy.

Other CompensatiorPlans

401(k) Employee Benefit Plans
Vote FOR proposals to implement a 401(k) savings plan for employees.

Employee Stock Ownership Plans (ESOPs)
Vote FOR proposals to implement an ESOP or increase authorized shares for existing ESOPs, unless the number of shares
allocated to the ESOP is excessive (more than five percent of outstanding shares).

Employee Stock Purchase PlarQualified Plans
Vote CASE-BY-CASE on qualified employee stock purchase plans. Vote FOR employee stock purchase plans where all of the
following apply:

1 Purchase price is at least 85 percent of fair market value;
9 Offering period is 27 months or less; and
1 The number of shares allocated to the plan is ten percent or less of the outstanding shares.

Vote AGAINST qualified employee stock purchase plans where any of the following apply:

9 Purchase price is less than 85 percent of fair market value; or
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9 Offering period is greater than 27 months; or
1 The number of shares allocated to the plan is more than ten percent of the outstanding shares.

Employee Stock Purchase Plaridon-Qualified Plans
Vote CASE-BY-CASE on nonqualified employee stock purchase plans. Vote FOR nonqualified employee stock purchase plans
with all the following features:

1 Broad-based participation (i.e., all employees of the company with the exclusion of individuals with 5 percent or
more of beneficial ownership of the company);
9 Limits on employee contribution, which may be a fixed dollar amount or expressed as a percent of base salary;
9 /2YLIye YIFIGOKAY3 O2y(UNROdzGAZ2Y dzZl) G2 Hp LISNOSyid 2F SY
percent from market value;
1 No discount on the stock price on the date of purchase since there is a company matching contribution.
Vote AGAINST nonqualified employee stock purchase plans when any of the plan features do not meet the above criteria. If
GKS O02YLI yeée YIGOKAY3 O2y i NA6dziA2y SE G hérsst ofithe pldisSghiddtgs (& 2 F
allowable cap.

Incentive Bonus Plans and Tax Deductibility Proposals (ORBlAted Compensation Proposals
Generally vote FOR proposals to approve or amend executive incentive bonus plans if the proposal:

1 Isonly to include administrative features;

9 Places a cap on the annual grants any one participant may receive to comply with the provisions of Section 162(m);

1 Adds performance goals to existing compensation plans to comply with the provisions of Section 162(m) unless
they are clearly inappropriate; or

9 Covers cash or cash and stock bonus plans that are submitted to shareholders for the purpose of exempting
compensation from taxes under the provisions of Section 162(m) if no increase in shares is requested.

Vote AGAINST such proposals if:

f  The compensation committee does not fully consist of independent outsiders,perL { { O RANB O NJ Of | &2
1 The plan contains excessive problematic provisions.

Vote CASE-BY CASE on such proposals if:

1 Inaddition to seeking 162(m) tax treatment, the amendment may cause the transfer of additional shareholder
value to employees (e.g, by requesting additional shares, extending the option term, or expanding the pool of plan
participants).Evaf dzI 6§ S G KS { KI NBK2f RSNJ £ fdzS ¢NIyaFSNI Ay O2YLJI
1 Acompany is presenting the plan to shareholders for Section 162(m) favorable tax treatment for the first time
FFGSNI GKS O2YLI ye Qa Ay haflllleduity plddeanélysisOncladmdgrcéhdidkratigh ofdotat h 0 @ t
shareholder value transfer, burn rate (if applicable), repricing, and liberal change in control. Other factors such as
pay-for-performance or problematic pay practices as related to Management Say-on-Pay may be considered if
appropriate.
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Option Exchange Programs/Repricing Opt®n
Vote CASE-BY-CASE on management proposals seeking approval to exchange/reprice options taking into consideration:

1 Historic trading patterns—-the stock pricesh2 dzf R y 2 0SS a2 @2t GAtS (kthet GKS 21
Y2y Seé¢ 2@0SN) GKS ySIENI GSNYT

Rationale for the re-pricing--was the stock price decline beyond management's control?

Is this a value-for-value exchange?

Are surrendered stock options added back to the plan reserve?

Option vesting--does the new option vest immediately or is there a black-out period?

Term of the option--the term should remain the same as that of the replaced option;

Exercise price--should be set at fair market or a premium to market;

Participants--executive officers and directors should be excluded.

If the surrendered options are added back to the equity plans for re-issuance, then also take into consideration the

O 2 Y LJI tytad caskiof equity plans and its three-year average burn rate.
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In addition to the above considerations, evaluate the intent, rationale, and timing of the repricing proposal. The proposal

should clearly articulate why the board is choosing to conduct an exchange program at this point in time. Repricing

dzy RSNB I GSNJ 2LJGA2ya FFAGSNI I NBOSYd LINBOALMAG2dzA RNRLI Ay (K
a recent decline in stock price triggers additional scrutiny and a potential AGAINST vote on the proposal. At a minimum, the

decline should not have happened within the past year. Also, consider the terms of the surrendered options, such as the

grant date, exercise price and vesting schedule. Grant dates of surrendered options should be far enough back (two to

three years) so as not to suggest that repricings are being done to take advantage of short-term downward price

movements. Similarly, the exercise price of surrendered options should be above the 52-week high for the stock price.

Vote FOR shareholder proposals to put option repricings to a shareholder vote.

Stock Plans in Lieu of Cash
Vote CASE-BY-CASE on plans that provide participants with the option of taking all or a portion of their cash compensation
in the form of stock.

Vote FOR non-employee director-only equity plans that provide a dollar-for-dollar cash-for-stock exchange.

Vote CASE-BY-CASE on plans which do not provide a dollar-for-dollar cash for stock exchange. In cases where the exchange
is not dollar-for-dollar, the request for new or additional shares for such equity program will be considered using the
binomial option pricing model. In an effort to capture the total cost of total compensation, ISS will not make any
adjustments to carve out the in-lieu-of cash compensation.

Transfer Stock Option (TSO) Programs
One-time Transfers: Vote AGAINST or WITHHOLD from compensation committee members if they fail to submit one-time
transfers to shareholders for approval.

Vote CASE-BY-CASE on one-time transfers. Vote FOR if:

1 Executive officers and non-employee directors are excluded from participating;
9  Stock options are purchased by third-party financial institutions at a discount to their fair value using option pricing
models such as Black-Scholes or a Binomial Option Valuation or other appropriate financial models;
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1 There is a two-year minimum holding period for sale proceeds (cash or stock) for all participants.

Additionally, management should provide a clear explanation of why options are being transferred to a third-party

institution and whether the events leading up to a decline in stock price were beyond management's control. A review of

the company's historic stock price volatility should indicate if theoptA 2 y & | NB A -tBetY® yBR £¢6 2 FBIND i K&
term.

Ongoing TSO program: Vote AGAINST equity plan proposals if the details of ongoing TSO programs are not provided to
shareholders. Since TSOs will be one of the award types under a stock plan, the ongoing TSO program, structure and
mechanics must be disclosed to shareholders. The specific criteria to be considered in evaluating these proposals include,
but not limited, to the following:

Eligibility;

Vesting;

Bid-price;

Term of options;

/280 2F GKS LINBINIY YR AYLIOG 2F GKS ¢{ha 2y O2YLIl Y
Option repricing policy.

Amendments to existing plans that allow for introduction of transferability of stock options should make clear that only

options granted post-amendment shall be transferable.

=A =4 =4 -4 -4 -4

Director Compensation

Equity Plans for NotfEmployee Directors

Vote CASE-BY-CASE on compensation plans for non-employee directors, based on the cost of the plans against the
O2YLIl yeQa Ffttz2el0ftS Ol LI®

On occasion, director stock plans that set aside a relatively small number of shares when combined with employee or
executive stock compensation plans will exceed the allowable cap. Vote for the plan if ALL of the following qualitative
FILOG2NR Ay GKS 0621 NRQa O02YLISyalidArzy INB YSG YR RA&AOf 24&S8
9 Director stock ownership guidelines with a minimum of three times the annual cash retainer.
9 Vesting schedule or mandatory holding/deferral period:
- A minimum vesting of three years for stock options or restricted stock; or
- Deferred stock payable at the end of a three-year deferral period.
1 Mix between cash and equity:
- A balanced mix of cash and equity, for example 40% cash/60% equity or 50% cash/50% equity; or

- If the mix is heavier on the equity component, the vesting schedule or deferral period should be more
stringent, with the lesser of five years or the term of directorship.

1 No retirement/benefits and perquisites provided to non-employee directors; and
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9 Detailed disclosure provided on cash and equity compensation delivered to each non-employee director for the
most recent fiscal year in a table. The column headers for the table may include the following: name of each non-
employee director, annual retainer, board meeting fees, committee retainer, committee-meeting fees, and equity
grants.

Non-EmployeeDirector Retirement Plans

Vote AGAINST retirement plans for non-employee directors.

Vote FOR shareholder proposals to eliminate retirement plans for non-employee directors.

Shareholder Proposals on Compensation

Advisory Vote on Executive Compensation (SayPay)

Generally, vote FOR shareholder proposals that call for non-binding shareholder ratification of the compensation of the
Named Executive Officers and the accompanying narrative disclosure of material factors provided to understand the
Summary Compensation Table.

Adopt Anti-Hedging/Pledging/Speculative Investments Policy

Generally vote FOR proposals seeking a policy that prohibits named executive officers from engaging in derivative or
speculative transactions involving company stock, including hedging, holding stock in a margin account, or pledging stock as

O2ff FGSNIE F2NI I f2Fyo | 26 SOSNE (KS O2YLIl yeqQa SEAalAyY3
considered.
2ydza . FylAy3dk. 2ydza . FylAy3a at f dza¢e

Vote CASE-BY-CASE on proposals seeking deferral of a portion of annual bonus pay, with ultimate payout linked to
sustained results for the performance metrics on which the bonus was earned (whether for the named executive officers or
a wider group of employees), taking into account the following factors:

f ¢KS O2YLI yeéQa LI ad LINFYOGAOSa NBIIFINRAY3IA Sldade FyR Ol
1  Whether the company has a holding period or stock ownership requirements in place, such as a meaningful

retention ratio (at least 50 percent for full tenure); and
1  Whether the company has a rigorous claw-back policy in place.

Compensation Consultant$ A 8 Of 2adzNE 2F . 2FNR 2NJ / 2YLI} yeQa ¥

|

|
Generally vote FOR shareholder proposals seeking disclosure regarding the Company, Board, or CompensationC2 Y Y A i 1 S S Q
use of compensation consultants, such as company name, business relationship(s) and fees paid.

Q)¢
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Disclosure/Setting Levels or Types of Compensation for Executives and Directors

Generally, vote FOR shareholder proposals seeking additional disclosure of executive and director pay information,
provided the information requested is relevant to shareholders' needs, would not put the company at a competitive
disadvantage relative to its industry, and is not unduly burdensome to the company.

Vote AGAINST shareholder proposals seeking to set absolute levels on compensation or otherwise dictate the amount or
form of compensation.

Vote AGAINST shareholder proposals seeking to eliminate stock options or any other equity grants to employees or
directors.

Vote AGAINST shareholder proposals requiring director fees be paid in stock only.

Generally vote AGAINST shareholder proposals that mandate a minimum amount of stock that directors must own in order
to qualify as a director or to remain on the board.

Vote CASE-BY-CASE on all other shareholder proposals regarding executive and director pay, taking into account company
performance, pay level versus peers, pay level versus industry, and long-term corporate outlook.

Golden Coffins/Executive Death Benefits

Generally vote FOR proposals calling companies to adopt a policy of obtaining shareholder approval for any future
agreements and corporate policies that could oblige the company to make payments or awards following the death of a
senior executive in the form of unearned salary or bonuses, accelerated vesting or the continuation in force of unvested
equity grants, perquisites and other payments or awards made in lieu of compensation. This would not apply to any benefit
programs or equity plan proposals that the broad-based employee population is eligible.

Hold Equity Past Retirement or for a Significant Period of Time

Vote CASE-BY-CASE on shareholder proposals asking companies to adopt policies requiring senior executive officers to
retain all or a significant portion of the shares acquired through compensation plans, either:

1 while employed and/or for two years following the termination of their employment ; or

f F2NJ I adzoadlyadAlrf LISNA2R F2tf2Ay3 (KS ELILBISNRFRE OE

ratable release of a portion of the shares annually during the lock-up period.

The following factors will be taken into account:

1  Whether the company has any holding period, retention ratio, or officer ownership requirements in place. These
should consist of:
- Rigorous stock ownership guidelines;
- Aholding period requirement coupled with a significant long-term ownership requirement; or
- A meaningful retention ratio;

1 Actual officer stock ownership and the degree to whichitmeetsorexxSSR& (G KS LINR LR Y Sy i Qa
LISNA2RKNBGSY(GA2y NIdA2 2N GKS O2YLI ygQa 26y aiaz20]

Post-termination holding requirement policies or any policies aimed at mitigating risk taking by senior executives;
Problematic pay practices, current and past, which may promote a short-term versus a long-term focus.

= =4
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A rigorous stock ownership guideline should be at least 10x base salary for the CEO, with the multiple declining for other

executives. A meaningful retention ratio should constitute at least 50 percent of the stock received from equity awards (on

anet proceeds basis) heldonalong-i SNY o6 aA &> adzOK &4 GKS SESOdziA@SQa GSydaN
GKS SESOdziA@SQa GSNNXAYylLGARZ2Y 6AGK GKS O2YLIH yeo

Vote CASE-BY-CASE on shareholder proposals asking companies to adopt policies requiring Named Executive Officers to
retain 75% of the shares acquired through compensation plans while employed and/or for two years following the
termination of their employment, and to report to shareholders regarding this policy. The following factors will be taken
into account:

1  Whether the company has any holding period, retention ratio, or officer ownership requirements in place. These
should consist of:
- Rigorous stock ownership guidelines, or
- Aholding period requirement coupled with a significant long-term ownership requirement, or
- A meaningful retention ratio,
f ' OldzZlf 2FFAOSNI 43201 26ySNAKALI FyR G4KS RS3INBS
LISNA2RkNBGOSYGA2yY NIXrdAaA2 2N 6KS O2YLI yeQa 26y a
9  Problematic pay practices, current and past, which may promote a short-term versus a long-term focus.
A rigorous stock ownership guideline should be at least 10x base salary for the CEO, with the multiple declining for other
executives. A meaningful retention ratio should constitute at least 50 percent of the stock received from equity awards (on
anet proceeds basis) heldonalong-i SNY 61 aA &> &dzOK & GKS SESOdziA@dSQa (SydaN
0KS SESOdziA@SQa GSNNAYLGAZ2Y 6AGK GKS O2YLIlyeo
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Generally vote AGAINST shareholder proposals that mandate a minimum amount of stock that directors must own in order
to qualify as a director or to remain on the board. While ISS favors stock ownership on the part of directors, the company
should determine the appropriate ownership requirement.

Non-Deductible Compensation

Generally vote FOR proposals seeking disclosure of the extent to which the company paid non-deductible compensation to
senior executives due to Internal Revenue Code Section 162(m), s KA f S O2y aARSNAY3I (GKS O2YLI ye&c
practices.

Pay for Performance

PerformanceBased Awards

Vote CASE-BY-CASE on shareholder proposal requesting that a significant amount of future long-term incentive
compensation awarded to senior executives shall be performance-based and requesting that the board adopt and disclose
challenging performance metrics to shareholders, based on the following analytical steps:

1  First, vote FOR shareholder proposals advocating the use of performance-based equity awards, such as
performance contingent options or restricted stock, indexed options or premium-priced options, unless the
LINBLI2AlFE A& 20SNIeé NBaAaGNAROGAGBS 2N AF GKS O2YLIye KI a
performance-based awards for its top executives. Standard stock options and performance-accelerated awards do
not meet the criteria to be considered as performance-based awards. Further, premium-priced options should
have a premium of at least 25 percent and higher to be considered performance-based awards.

L { 2012 U.S. Proxy Votingummary Guidelines -52-



ISS

An MSCI Brand

T {SO2yR> FaaSaa (KS N 3 2udsed2quity prég@m. G therbadiseyTér héperfaisdniie2 NY | y O
o0FaSR LINPINIY Aa (22 t2¢ ol&dSR 2y (KS O2YLIyeQa KAAQl
proposal. Furthermore, if target performance results in an above target payout, vote FOR the shareholder
LINP L2 &It RdzS (2 LINRBINIYQa LIR2N RSaidyo L¥ GKS O2YLJ
performance-based equity program, vote FOR the shareholder proposal regardless of the outcome of the first step
to the test.

In general, vote FOR the shareholder proposal if the company does not meet both of the above two steps.

Pay for SuperioPerformance

Vote CASE-BY-CASE on shareholder proposals that request the board establish a pay-for-superior performance standard in
the company's executive compensation plan for senior executives. These proposals generally include the following
principles:

1 Set compensation targets forthe pf I y Q& | y gtz inceritiyé Pay conpghents at or below the peer
group median;
f Deliver amajority ofthe pf I Yy Q& {-terMEb@pensdtich thidugh performance-vested, not simply time-
vested, equity awards;
1 Provide the strategic rationale and relative weightings of the financial and non-financial performance metrics or
criteria used in the annual and performance-vested long-term incentive components of the plan;
f 9aidlofAakK LISNF2NXIyOS GFNBSGaA FT2NJ SIFOK LJ I ypegfrAyl yOAl
companies;
9 Limit payment under the annual and performance-vested long-term incentive components of the plan to when the

O2YLI yeQa LISNF2NXIyYyOS 2y AGa aSt SOGSR FAYIFIYOAIf LISNF

Consider the following factors in evaluating this proposal:

f 2KFEG awsota 2F GKS -térm afuidy igtén@éproyramy adelpdrformhaylc®drier? y 3

9 If the annual and long-term equity incentive programs are performance driven, are the performance criteria and
hurdle rates disclosed to shareholders or are they benchmarked against a disclosed peer group?

9 Can shareholders assess the correlation between pay and performance based on the current disclosure?

1 What type of industry and stage of business cycle does the company belong to?

Pre-Arranged Trading Rhs (LOb51 Plan$

Generally vote FOR shareholder proposals calling for certain principles regarding the use of prearranged trading plans
(10b5-1 plans) for executives. These principles include:

1 Adoption, amendment, or termination of a 10b5-1 Plan must be disclosed within two business days in a Form 8-K;

1 Amendment or early termination of a 10b5-1 Plan is allowed only under extraordinary circumstances, as
determined by the board;

1 Ninety days must elapse between adoption or amendment of a 10b5-1 Plan and initial trading under the plan;

1 Reports on Form 4 must identify transactions made pursuant to a 10b5-1 Plan;

1  Anexecutive may not trade in company stock outside the 10b5-1 Plan.

1 Trades under a 10b5-1 Plan must be handled by a broker who does not handle other securities transactions for the

executive.
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Prohibit CEOs fronserving onCompensation Committees
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committee, unless the company has demonstrated problematic pay practices that raise concerns about the performance

and composition of the committee.

Recoup Bonuses

Vote CASE-BY-CASE on proposals to recoup unearned incentive bonuses or other incentive payments made to senior
executives if it is later determined that the figures upon which incentive compensation is earned later turn out to have been
in error. This is line with the clawback provision in the Trouble Asset Relief Program. Many companies have adopted
policies that permit recoupment in cases where fraud, misconduct, or negligence significantly contributed to a restatement
of financial results that led to the awarding of unearned incentive compensation. ISS will take into consideration:

9 If the company has adopted a formal recoupment bonus policy;
1 If the company has chronic restatement history or material financial problems; or
T LF GKS O2YLIyeQa LkRtAOe adomaidlyualtfte FRRNBaasSa GKS

Severancedgreements for Executives/Golden Parachutes

Vote FOR shareholder proposals requiring that golden parachutes or executive severance agreements be submitted for
shareholder ratification, unless the proposal requires shareholder approval prior to entering into employment contracts.

Vote CASE-BY-CASE on proposals to ratify or cancel golden parachutes. An acceptable parachute should include, but is not
limited to, the following:

The triggering mechanism should be beyond the control of management;

The amount should not exceed three times base amount (defined as the average annual taxable W-2
compensation during the five years prior to the year in which the change of control occurs);

1 Change-in-control payments should be double-triggered, i.e., (1) after a change in control has taken place, and (2)
termination of the executive as a result of the change in control. Change in control is defined as a change in the
company ownership structure.

f
f

Share Buyback Holding Periods

Generally vote AGAINST shareholder proposals prohibiting executives from selling shares of company stock during periods
in which the company has announced that it may or will be repurchasing shares of its stock. Vote FOR the proposal when
there is a pattern of abuse by executives exercising options or selling shares during periods of share buybacks.
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Supplemental Executive Retirement Plans (SERPS)

Generally vote FOR shareholder proposals requesting to put extraordinary benefits contained in SERP agreements to a
shareholRSNJ @2 (S dzyf Sa44 (KS O2YLIl yéQa SESOdziA @S LISyarzy LXIy
under employee-wide plans.
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Tax GrosdJp Proposals

Generally vote FOR proposals calling for companies to adopt a policy of not providing tax gross-up payments to executives,
except in situations where gross-ups are provided pursuant to a plan, policy, or arrangement applicable to management
employees of the company, such as a relocation or expatriate tax equalization policy.

Termination of Employment Prior to Severance Payméfliminating Accelerated Vesting of
Unvested Equity

Vote CASE-BY-CASE on shareholder proposals seeking a policy requiring termination of employment prior to severance
payment and/or eliminating accelerated vesting of unvested equity.

The following factors will be considered:

1 The company's current treatment of equity in change-of-control situations (i.e. is it double triggered, does it allow
for the assumption of equity by acquiring company, the treatment of performance shares, etc.);

9 Current employment agreements, including potential poor pay practices such as gross-ups embedded in those
agreements.

Generally vote FOR proposals seeking a policy that prohibits acceleration of the vesting of equity awards to senior
executives in the event of a change in control (except for pro rata vesting considering the time elapsed and attainment of
any related performance goals between the award date and the change in control).
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6. Social/Environmental Issues

Overall Approach

1 When evaluating social and environmental shareholder proposals, ISS considers the following factors:

1 Whether adoption of the proposal is likely to enhance or protect shareholder value;

1 Whether the information requested concerns business issues that relate to a meaningful percentage of the
company's business as measured by sales, assets, and earnings;

1 The degree to which the company's stated position on the issues raised in the proposal could affect its reputation
or sales, or leave it vulnerable to a boycott or selective purchasing;

1 Whether the issues presented are more appropriately/effectively dealt with through governmental or company-
specific action;

1 Whether the company has already responded in some appropriate manner to the request embodied in the

proposal;

Whether the company's analysis and voting recommendation to shareholders are persuasive;

What other companies have done in response to the issue addressed in the proposal;

Whether the proposal itself is well framed and the cost of preparing the report is reasonable;

2 KSUKSNI AYLE SYSy iUl GA2y d2R 6 OKAISMBSLIZA KISt QONPNER adzE DE 2 2

Whether the subject of the proposal is best left to the discretion of the board;

Whether the requested information is available to shareholders either from the company or from a publicly

available source; and

1 Whether providing this information would reveal proprietary or confidential information that would place the
company at a competitive disadvantage.

=A =4 =4 4 -4 -4

Animal Welfare

Animal Welfare Policies

DSYySNIftte @203S Chw LINRLRA&lf & a8f&dstandadsinlesNSLI2ZNI 2y GKS 02y
1 The company has already published a set of animal welfare standards and monitors compliance;
f ¢KS O2YLIyeéQa aidlyRIFNRa N’ O2YLINIofS G2 AyRdzAGNE LI
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Animal Testing

Generally vote AGAINST proposals to phase out the use of animals in product testing unless:

The company is conducting animal testing programs that are unnecessary or not required by regulation;

The company is conducting animal testing when suitable alternatives are commonly accepted and used at industry

peers; or
f ¢KSNBE INB NBOSyi(z aAIYATAOIY(H FAySa 2N tAGAIFGAZY NB

f
f

Animal Slaughtef{Controlled Atmosphere Killing (CAK)

Generally vote AGAINST proposals requesting the implementation of CAK methods at company and/or supplier operations
unless such methods are required by legislation or generally accepted as the industry standard.
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Vote CASE-BY-CASE on proposals requesting a report on the feasibility of implementing CAK methods at company and/or
supplier operations considering the availability of existing research conducted by the company or industry groups on this
topic and any fines or litigation related to current animal processing procedures at the company.

Consumer Issues

Genetically Modified Ingredients

Generally vote AGAINST proposals asking suppliers, genetic research companies, restaurants and food retail companies to
voluntarily label genetically engineered (GE) ingredients in their products and/or eliminate GE ingredients. The cost of
labeling and/or phasing out the use of GE ingredients may not be commensurate with the benefits to shareholders and is an
issue better left to regulators.

Vote CASE-BY-CASE on proposals asking for a report on the feasibility of labeling products containing GE ingredients taking
into account:

1 The company's business and the proportion of it affected by the resolution;

f ¢KS Jjdz2rtAde 2F GKS 0O2YLI yeé @lited RhrtadyinifiativazNaBd h@vythisD 9 LINE R dzO
disclosure compares with industry peer disclosure; and

T /2YLIyeQa OdNNBYyld RAaOf2adiNBE 2y (KS FSraioAftAde 2F D

Generally vote AGAINST proposals seeking a report on the social, health, and environmental effects of genetically modified
organisms (GMOs). Studies of this sort are better undertaken by regulators and the scientific community.

Generally vote AGAINST proposals to completely phase out GE ingredients from the company's products or proposals

FA1AY3 F2NI NBLR2NI A& 2dzif AyAy3a GKS aidSLla ySoOSaalNB (2 SfAY
presuppose that there are proven health risks to GE ingredients (an issue better left to regulators) that may outweigh the

economic benefits derived from biotechnology.

Reports on Potentially Controversial Business/Financial Practices

VoteCASE-. , /! {9 2y NBIljdzSada FpatdhtiaNBohdbediahbushess orfikaitial fracticdsibry & Q &
products taking into account:

Whether the company has adequately disclosed mechanisms in place to prevent abuses;

Whether the company has adequately disclosed the financial risks of the products/practices in question;
Whether the company has been subject to violations of related laws or serious controversies; and

t SSNJ O2 Y LI ypracBcasih thisda.A OA S &
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Pharmaceutical PricingAccess to Medicined’roduct Reimportationand Health Pandemics

Generally vote AGAINST proposals requesting that companies implement specific price restraints on pharmaceutical
products unless the company fails to adhere to legislative guidelines or industry norms in its product pricing.
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Vote CASE-BY-CASE on proposals requesting that the company evaluate report on their product pricing policies or their
access to medicine policies, considering:

¢KS yIGdz2NE 2F (KS O2YLIl yeéeQa odzaAySaa FyR (GKS LRGSyGA
The existing disclosure of relevant policies;

Deviation from established industry norms;

tKS O02YLI yeQa SEA&GAYIZT NBESOlIyld AYAGALFIGAOGSE (2 LINRO
Whether the proposal focuses on specific products or geographic regions; and

The potential cost and scope of the requested report.

= =4 =4 -8 -8 A

Generally vote FOR proposals requesting that companies report on the financial and legal impact of their prescription drug
reimportation policies unless such information is already publicly disclosed.

Generally vote AGAINST proposals requesting that companies adopt specific policies to encourage or constrain prescription
drug reimportation. Such matters are more appropriately the province of legislative activity and may place the company at
a competitive disadvantage relative to its peers.

Health Pandemics

Vote CASE-BY-CASE on requests for reports outlining the impact of health pandemics (such as HIV/AIDS, malaria,
(1dzo SNOdzf 2aA4 FYR F@ALY Fidz0o 2y GKS O2YLI yeQa adigfoNI (A 2y a
account:

f ¢KS &a02L)S 2F (KS O02YLIyeQa 2LISNIdA2ya Ay GKS | FFSOI
1 ¢KS O2YLIl yeQa SErAaldGAYy3d KSIfGKOFNB LRfAOASAZ C
1 Company donations to relevant healthcare providers.

Vote AGAINST proposals asking companies to establish, implement, and report on a standard of response to health
pandemics (such as HIV/AIDS, malaria, tuberculosis, and avian flu), unless the company has significant operations in the
affected markets and has failed to adopt policies and/or procedures to address these issues comparable to those of
industry peers.

Product Safety and Toxic/Hazardous Materials

Generally vote FOR proposals requesting the company to report on its policies, initiatives/procedures, and oversight
mechanisms related to toxic/hazardous materials or product safety in its supply chain, unless:

1 The company already discloses similar information through existing reports such as a Supplier Code of Conduct
and/or a sustainability report;

1 The company has formally committed to the implementation of a toxic/hazardous materials and/or product safety
and supply chain reporting and monitoring program based on industry norms or similar standards within a
specified time frame; and

1 The company has not been recently involved in relevant significant controversies, significant fines, or litigation.

Vote CASE-BY-CASE on resolutions requesting that companies develop a feasibility assessment to phase-out of certain
toxic/hazardous materials, or evaluate and disclose the potential financial and legal risks associated with utilizing certain
materials, considering:
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T ¢KS O2YLIyeQa OdzNNByld tS@St 2F RAaOf 2adzNBE NBIFNRAyY3
mechanisms.

9 Current regulations in the markets in which the company operates; and

9 Recent significant controversies, litigation, or fines stemming from toxic/hazardous materials at the company.

Generally vote AGAINST resolutions requiring that a company reformulate its products.

Tobacce Related Proposal

Vote CASE-BY-CASE on resolutions regarding the advertisement of tobacco products, considering:

Recent related fines, controversies, or significant litigation;

Whether the company complies with relevant laws and regulations on the marketing of tobacco;

2 KSGKSNJ GKS O2YLIyeQa ROSNIAAAYI NBAGNROGAZ2Yya RSOAL
Whether the company entered into the Master Settlement Agreement, which restricts marketing of tobacco to

youth;

1 Whether restrictions on marketing to youth extend to foreign countries.

= =4 =4 =4

Vote CASE-BY-CASE on proposals regarding second-hand smoke, considering;

1 Whether the company complies with all laws and regulations;
T ¢KS RSANBS GKIG @2tdzyir NBE NBAGNAROGA2ya 0Seé2yR (ikKz2as
91 The risk of any health-related liabilities.

Generally vote AGAINST resolutions to cease production of tobacco-related products, to avoid selling products to tobacco
companies, to spin-off tobacco-related businesses, or prohibit investment in tobacco equities. Such business decisions are
better left to company management or portfolio managers.

Generally vote AGAINST proposals regarding tobacco product warnings. Such decisions are better left to public health
authorities.

Climate Change and the Engimment

Climate ChangeGreenhouse Gas (GHG) Emissions

Generally vote FOR resolutions requesting that a company disclose information on the impact of climate change on the
O2YLIl yeQa 2LISNIiGAz2ya yR Ay@SaidySyda O2yaARSNAy3Y

1 The company already provides current, publicly-available information on the impacts that climate change may
have on the company as well as associated company policies and procedures to address related risks and/or
opportunities;

CKS O2YLI yeQa fS@St 2F Rhadihdsiygees,asla G f Stk ad
CKSNB INB y2 aA3dyAFAOIyGZ O2y(iNRBOSNEASAZ FAySa
performance.
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Generally vote FOR proposals requesting a report on greenhouse gas (GHG) emissions from company operations and/or
products and operations, unless:
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1 The company already provides current, publicly-available information on the impacts that GHG emissions may
have on the company as well as associated company policies and procedures to address related risks and/or
opportunities;

The company's level of disclosure is comparable to that of industry peers; and

There are no significant, controversies, fines, penalties, or litigation associated with the company's GHG emissions.

= =4

Vote CASE-BY-CASE on proposals that call for the adoption of GHG reduction goals from products and operations, taking
into account:

1 Overly prescriptive requests for the reduction in GHG emissions by specific amounts or within a specific time
frame;

1 Whether company disclosure lags behind industry peers;
1 Whether the company has been the subject of recent, significant violations, fines, litigation, or controversy related
to GHG emissions;
f TKS FSraArAoAfAde 2F NBRdOGA2Y 2F DI D& 3IAGBSY GKS O2YLJ vy
1  Whether the company already provides meaningful disclosure on GHG emissions from its products and operations.

General Environmental Proposals and Community Impact Assessm@uascentrated Area Feeding
Operations

General Environmental Proposals abmmunity Impact Assessments

Vote CASE-BY-CASE on requests for reports outlining policies and/or the potential (community) social and/or environmental
impact of company operations considering:

Current disclosure of applicable policies and risk assessment report(s) and risk management procedures;

The impact of regulatory non-compliance, litigation, remediation, or reputational loss that may be associated with
FILAEdzZNBE G2 YIylr3aS GKS O2YLI yeQa 2LISNI A2y a ithayid |j dzSa i A
stakeholder relations;

f ¢KS yI Gdz2NBI LldzN1J}2aSs FyR a02LS 2F (GKS O02YLI yeQa 2LISN
9 The degree to which company policies and procedures are consistent with industry norms; and

9 The scope of the resolution.

f
f

ConcentratedArea Feeding Operations (CAFOs)

Generally vote FOR resolutions requesting companies report to shareholders on the risks and liabilities associated with
CAFOs unless:

1 The company has publicly disclosed its environmental management policies for its corporate and contract farming
operations, including compliance monitoring; and
The company publicly discloses company and supplier farm environmental performance data; or

l
1 The company does not have company-owned CAFOs and does not directly source from contract farm CAFOs.

Energy Efficiency

Generally vote FOR on proposals requesting a company report on its comprehensive energy efficiency policies, unless:
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1 The company complies with applicable energy efficiency regulations and laws, and discloses its participation in
energy efficiency policies and programs, including disclosure of benchmark data, targets, and performance
measures; or

9 The proponent requests adoption of specific energy efficiency goals within specific timelines.

Facility and Operational Safg/Security

Vote CASE-BY-CASE on resolutions requesting that companies report on safety and/or security risks associated with their
operations and/or facilities, considering:

T ¢KS O2YLIyeQa O2YLX AlFIYyOS SAGK | LILX AOFotS NBIdAFGA2ya
1 ¢ KS O 2s¥XurdenylaveNof disclosure regarding its security and safety policies, procedures, and compliance

monitoring; and,
i '[he existence of recent, signifiAcant violations, fines, or controversy regarding the safety and security of the

O2YLI yeQa 2 Likbitied A 2y a | YRk 2

Hydraulic Fracturing

Generally vote FOR proposals requesting greater disclosure of a company's (natural gas) hydraulic fracturing operations,
including measures the company has taken to manage and mitigate the potential community and environmental impacts of
those operations, considering:

1 The company's current level of disclosure of relevant policies and oversight mechanisms;
9 The company's current level of such disclosure relative to its industry peers;

9 Potential relevant local, state, or national regulatory developments; and

9 Controversies, fines, or litigation related to the company's hydraulic fracturing operations.

Operations in Protected Areas

Generally vote FOR requests for reports on potential environmental damage as a result of company operations in protected
regions unless:

9  Operations in the specified regions are not permitted by current laws or regulations;

1 The company does not currently have operations or plans to develop operations in these protected regions; or,

 ThecoY L} yeQa RAAOf2adaNBE 2F Ada 2LISNIGA2YyE YR SYGANRYY!
peers.

Recycling

Vote CASE-BY-CASE on proposals to report on an existing recycling program, or adopt a new recycling program, taking into
account:

¢CKS yIidaNB 2F GKS O2YLI yeQa odzaiySaarT

The current level of disclosure of the company's existing related programs;

The timetable prescribed by the proposal and the costs and methods of program implementation;
The ability of the company to address the issues raised in the proposal; and

The company's recycling programs compared with the similar programs of its industry peers.

=A =4 =8 -4 =4
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Renewable Energy

Generally vote FOR requests for reports on the feasibility of developing renewable energy resources unless the report is
RdzLJt A Ol GAGBS 2F SEA&GAY3I RA&AOf2&dz2NBE 2NJ ANNBt SOl yid (2 GKS

Generally vote AGAINST proposals requesting that the company invest in renewable energy resources. Such decisions are
0Sad tSFaG (2 Yionott RasSlyy and nanGaldrhphctithatisuch programs may have on the company.

Diversity

Board Diversity

Generally vote FOR requests for reports on the company's efforts to diversify the board, unless:

T TheISYRSNIJ YR NIOALFE YAY2NRGE NibasoNaBhbirslysiveliniektbyto 2 F (1KS O
companies of similar size and business; and

9 The board already reports on its nominating procedures and gender and racial minority initiatives on the board
and within the company.

Vote CASE-BY-CASE on proposals asking the company to increase the gender and racial minority representation on its
board, taking into account:

f ¢KS RSAINBS 2F SErAalGAYy3I IASYRSNI I yR Mdaddngitsexevukivg 2 NA & RA
officers;

The level of gender and racial minority representation thatexists F G G KS O2 YLI y&@ Q& Ay Rdza i NB
The companyQ éstablished process for addressing gender and racial minority board representation;

Whether the proposal includes an overly prescriptive request to amend nominating committee charter language;

The independence ofthe O2 YLJ y @ Q& VY 2YAYy Il GAy3a O2YYAGUGSST

The company uses an outside search firm to identify potential director nominees; and

Whether the company has had recent controversies, fines, or litigation regarding equal employment practices.

=A =4 =4 -8 -4 A

Equality of Opportunity

Generally vote FOR proposals requesting a company disclose its diversity policies or initiatives, or proposals requesting
RAaOf 2adzNB canfprehensi@ forkidice/i®eddidly data, including requests for EEO-1 data, unless:

1 The company publicly discloses its comprehensive equal opportunity policies and initiatives;

1 The company already publicly discloses comprehensive workforce diversity data; and

1 The company has no recent significant EEO-related violations or litigation.
Generally vote AGAINST proposals seeking information on the diversity efforts of suppliers and service providers. Such
requests may pose a significant cost and administration burden on the company.
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Gender Identiy, Sexual Orientationand Domestic Partner Benefits
DSYSNIffe @20S Chw LINRLRA&If & as Sridifessig policigs tolprghibiy dicrithina®® Y LI y & ¢
based on sexual orientation and/or gender identity, unless the change would result in excessive costs for the company.

Generally vote AGAINST proposals to extend company benefits to, or eliminate benefits from domestic partners. Decisions
regarding benefits should be left to the discretion of the company.

General Corporate Issues

Charitable Contributions

Vote AGAINST proposals restricting the company from making charitable contributions. Charitable contributions are
generally useful for assisting worthwhile causes and for creating goodwill in the community. In the absence of bad faith,
self-dealing, or gross negligence, management should determine which, and if, contributions are in the best interests of the
company.

Environmental, Social, and Governance (ESG) Compens&talated Prposals

Generally vote AGAINST proposals to link, or report on linking, executive compensation to environmental and social criteria
such as corporate downsizings, customer or employee satisfaction, community involvement, human rights, environmental
performance, or predatory lending. However, the following factors will be considered:

1 Whether the company has significant and persistent controversies or violations regarding social and/or
environmental issues;

1 Whether the company has management systems and oversight mechanisms in place regarding its social and
environmental performance;

9 The degree to which industry peers have incorporated similar non-financial performance criteria in their executive
compensation practices; and

T ¢KS O2YLI} ye wa sdoszdegayify itsteri@i@rientaRaidd sobial performance.

Generally vote AGAINST proposals calling for an analysis of the pay disparity between corporate executives and other non-
executive employees. The value of the information sought by such proposals is unclear.

Political Spending& LobbyingActivities

Generally vote AGAINST proposals asking the company to affirm political nonpartisanship in the workplace so long as:

1 There are no recent, significant controversies, fines or litigationrS 3 F NRAYy 3 GKS O2Y LI yeQa LJk2f
trade association spending; and

1 The company has procedures in place to ensure that employee contributions to company-sponsored political
action committees (PACs) are strictly voluntary and prohibit coercion.

Vote AGAINST proposals to publish in newspapers and other media the company's political contributions. Such publications
could present significant cost to the company without providing commensurate value to shareholders.
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Generally vote FOR proposals requesting greater disclosure of a company's political contributions and trade association
spending policies and activities. However, the following will be considered:

1 The company's current disclosure of policies and oversight mechanisms related to its direct political contributions
and payments to trade associations or other groups that may be used for political purposes, including information
on the types of organizations supported and the business rationale for supporting these organizations; and

9 Recent significant controversies, fines, or litigation related to the company's political contributions or political
activities.

Vote AGAINST proposals barring the company from making political contributions. Businesses are affected by legislation at
the federal, state, and local level; barring political contributions can put the company at a competitive disadvantage.

Vote AGAINST proposals asking for a list of company executives, directors, consultants, legal counsels, lobbyists, or
investment bankers that have prior government service and whether such service had a bearing on the business of the
company. Such a list would be burdensome to prepare without providing any meaningful information to shareholders.

Vote CASE-BY-CASE on proposals requesting information on a company's lobbying activities, including direct lobbying as
well as grassroots lobbying activities, considering:

1  The company's current disclosure of relevant policies and oversight mechanisms;
91 Recent significant controversies, fines, or litigation related to the company's public policy activities; and
1 The impact that the policy issues may have on the company's business operations.

International Issues, Labor Issues, and Human Rights

International Human Rights Proposals

Generally vote FOR proposals requesting a report on company or company supplier labor and/or human rights standards
and policies unless such information is already publicly disclosed.

Vote CASE-BY-CASE on proposals to implement company or company supplier labor and/or human rights standards and
policies, considering:

The degree to which existing relevant policies and practices are disclosed;

Whether or not existing relevant policies are consistent with internationally recognized standards;

Whether company facilities and those of its suppliers are monitored and how;

Company participation in fair labor organizations or other internationally recognized human rights initiatives;
Scope and nature of business conducted in markets known to have higher risk of workplace labor/human rights
abuse;

1 Recent, significant company controversies, fines, or litigation regarding human rights at the company or its
suppliers;

The scope of the request; and

Deviation from industry sector peer company standards and practices.

=A =4 =8 4 =4
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Internet Privacy and Cengship

Vote CASE-BY-CASE on resolutions requesting the disclosure and implementation of Internet privacy and censorship policies
and procedures considering:

91 The level of disclosure of company policies and procedures relating to privacy, freedom of speech, Internet
censorship, and government monitoring of the Internet;
1 Engagement in dialogue with governments and/or relevant groups with respect to the Internet and the free flow of
information;
9 The scope of business involvement and of investment in markets that maintain government censorship or
monitoring of the Internet;
1 The market-specific laws or regulations applicable to Internet censorship or monitoring that may be imposed on
the company; and,
f ¢KS fS@St 2F O2yGNROSNRERE iedndtional urdah righitsdolicied\aBdfprocédSres. (2 G K

MacBride Principles

Generally vote AGAINST proposals to endorse or increase activity on the MacBride Principles, unless:

1 The company has formally been found to be out of compliance with relevant Northern Ireland fair employment
laws and regulations;

9 Failure to implement the MacBride Principles would put the company in an inconsistent position and/or at a
competitive disadvantage compared with industry peers;

9 Failure to implement the MacBride Principles would subject the company to excessively negative financial impacts
due to laws that some municipalities have passed regarding their contracting operations and companies that have
not implemented the MacBride Principles; or

1 The company has had recent, significant controversies, fines or litigation regarding religious-based employment
discrimination in Northern Ireland.

Operations in High Risk Markets
Vote CASE-BY-/ | { 9 2y NXBIj dz
2LISNF GA2WNHR AR Y &KNEH
account:
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1 The nature, purpose, and scope of the operations and business involved that could be affected by social or political
disruption;

Current disclosure of applicable risk assessment(s) and risk management procedures;

Compliance with U.S. sanctions and laws;

Consideration of other international policies, standards, and laws; and

Whether the company has been recently involved in recent, significant controversies, fines or litigation related to
its operations in "high-risk" markets.

=A =4 =4 =4

Outsourcing/Offshoring

Vote CASE-BY-CASE on proposals calling for companies to report on the risks associated with outsourcing/plant closures,
considering:
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Controversies surrounding operations in the relevant market(s);

The value of the requested report to shareholders;

¢tKS O2YLI yeQa OdNNByiG tS@St 2F RA&Of 2adzNB 2 fresNBt SOy
and

1 TKS O2 Ydistigg@duman rights standards relative to industry peers.

= =4 =4

Workplace Safety

Vote CASE-BY CASE on requests for workplace safety reports, including reports on accident risk reduction efforts, taking
into account:

91 The current level of company disclosure of its workplace health and safety performance data, health and safety
management policies, initiatives, and oversight mechanisms;
f ¢KS ylIidz2NE 2F GKS O2YLIl yeQa odzaAiySaas alLlSnawifty f f & N
risks;
Recent significant controversies, fines, or violations related to workplace health and safety; and
The company's workplace health and safety performance relative to industry peers.

= =4

Weapons and Military Sales
Foreign MilitarySale#Offsets

Vote AGAINST reports on foreign military sales or offsets. Such disclosures may involve sensitive and confidential
information. Moreover, companies must comply with government controls and reporting on foreign military sales.

Nuclear and Deted Uranium Weapons

Generally vote AGAINST proposals asking a company to cease production or report on the risks associated with the use of

depleted uranium munitions or nuclear weapons components and delivery systems, including disengaging from current and

proposed contracts. Such contracts are monitored by government agencies, serve multiple military and non-military uses,

FYR S6AGKRNI gt FNRBY (GKS&aS O2yGNY OGa O2dA R KIFI@S I+ yS3lIGACL

Sustainability

SustainabilityReporting
Generally vote FOR proposals requesting the company to report on its policies, initiatives, and oversight mechanisms
related to social, economic, and environmental sustainability, unless:

1 The company already discloses similar information through existing reports or policies such as an Environment,
Health, and Safety (EHS) report; a comprehensive Code of Corporate Conduct; and/or a Diversity Report; or
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1 The company has formally committed to the implementation of a reporting program based on Global Reporting

Initiative (GRI) guidelines or a similar standard within a specified time frame.

Water Issues

Vote CASE-BY-CASE on proposals requesting a company report on, or to adopt a new policy on, water-related risks and
concerns, taking into account:

f
f

= =4

The company's current disclosure of relevant policies, initiatives, oversight mechanisms, and water usage metrics;
Whether or not the company’s existing water-related policies and practices are consistent with relevant
internationally recognized standards and national/local regulations;

The potential financial impact or risk to the company associated with water-related concerns or issues; and

Recent, significant company controversies, fines, or litigation regarding water use by the company and its
suppliers.
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7. Mutual Fund Proxies

Election of Directors

Vote CASE-BY-CASE on the election of directors and trustees, following the same guidelines for uncontested directors for
public company shareholder meetings. However, mutual fund boards do not usually have compensation committees, so do
not withhold for the lack of this committee.

Converting Closee@nd Fund to Operend Fund

Vote CASE-BY-CASE on conversion proposals, considering the following factors:

Past performance as a closed-end fund;

Market in which the fund invests;

Measures taken by the board to address the discount; and

Past shareholder activism, board activity, and votes on related proposals.

f
f
f
f

Proxy Contests
Vote CASE-BY-CASE on proxy contests, considering the following factors:

Past performance relative to its peers;

Market in which fund invests;

Measures taken by the board to address the issues;

Past shareholder activism, board activity, and votes on related proposals;
Strategy of the incumbents versus the dissidents;

Independence of directors;

Experience and skills of director candidates;

Governance profile of the company;

Evidence of management entrenchment.

E R T B R

Investment Advisory Agreements

Vote CASE-BY-CASE on investment advisory agreements, considering the following factors:

Proposed and current fee schedules;

Fund category/investment objective;

Performance benchmarks;

Share price performance as compared with peers;

Resulting fees relative to peers;

Assignments (where the advisor undergoes a change of control).

=A =4 =8 4 -8 -4

Approving New Classes or Series of Shares

Vote FOR the establishment of new classes or series of shares.
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Preferred Stock Proposals
Vote CASE-BY-CASE on the authorization for or increase in preferred shares, considering the following factors:
9 Stated specific financing purpose;

9 Possible dilution for common shares;
1 Whether the shares can be used for antitakeover purposes.

1940 Act Policies
Vote CASE-BY-CASE on policies under the Investment Advisor Act of 1940, considering the following factors:

Potential competitiveness;
Regulatory developments;
Current and potential returns; and
Current and potential risk.

= =4 =4 =4

Generally vote FOR these amendments as long as the proposed changes do not fundamentally alter the investment focus of
the fund and do comply with the current SEC interpretation.

Changing a Fundamental Restriction to a Nonfundamental Restriction
Vote CASE-BY-CASE on proposals to change a fundamental restriction to a non-fundamental restriction, considering the
following factors:

1 The fund's target investments;
9 The reasons given by the fund for the change; and
9 The projected impact of the change on the portfolio.

Change Fundamental Investment Objective to Nonfundamental
+20S 1 D! Lb{ ¢ LINE LJ2 anddmantalinestnd®#t bbjecivé to hon-firdigmBn@& ¥

Name Change Proposals
Vote CASE-BY-CASE on name change proposals, considering the following factors:
1 Political/economic changes in the target market;

1 Consolidation in the target market; and
1 Current asset composition.
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Change in Fund's Subclassification
Vote CASE-BY-CASE on changes in a fund's sub-classification, considering the following factors:

Potential competitiveness;
Current and potential returns;
Risk of concentration;
Consolidation in target industry.

= =4 =4 =4

Business Development Compan@suthorization to Sell Shares of Common Stock at a Price below
Net Asset Value

Vote FOR proposals authorizing the board to issue shares below Net Asset Value (NAV) if:

1 The proposal to allow share issuances below NAV has an expiration date that is less than one year from the date
shareholders approve the underlying proposal, as required under the Investment Company Act of 1940;

1 A majority of the independent directors who have no financial interest in the sale have made a determination as to
whether such sale would be in the best interests of the company and its shareholders prior to selling shares below
NAV; and

1 The company has demonstrated responsible past use of share issuances by either:

0 Outperforming peers in its 8-digit GICS group as measured by one- and three-year median TSRs; or
o0 Providing disclosure that its past share issuances were priced at levels that resulted in only small or
moderate discounts to NAV and economic dilution to existing non-participating shareholders.

Disposition of Assets/Termination/Liquidation

Vote CASE-BY-CASE on proposals to dispose of assets, to terminate or liquidate, considering the following factors:

9 Strategies employed to salvage the company;
1 ¢KS Tpdaypétformance;
9 The terms of the liquidation.

Changes to the Charter Document
Vote CASE-BY-CASE on changes to the charter document, considering the following factors:

1  The degree of change implied by the proposal;
1 The efficiencies that could result;

1 The state of incorporation;

1 Regulatory standards and implications.

Vote AGAINST any of the following changes:

1 Removal of shareholder approval requirement to reorganize or terminate the trust or any of its series;

1 Removal of shareholder approval requirement for amendments to the new declaration of trust;

1 Removal of shareholder approval requirement to amend the fund's management contract, allowing the contract to
be modified by the investment manager and the trust management, as permitted by the 1940 Act;
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1 Allow the trustees to impose other fees in addition to sales charges on investment in a fund, such as deferred sales
charges and redemption fees that may be imposed upon redemption of a fund's shares;

Removal of shareholder approval requirement to engage in and terminate subadvisory arrangements;

Removal of shareholder approval requirement to change the domicile of the fund.

= =4

Changing the Domicile of a Fund
Vote CASE-BY-CASE on re-incorporations, considering the following factors:
1 Regulations of both states;

1 Required fundamental policies of both states;
9 The increased flexibility available.

Authorizing the Board to Hire and Terminate Subadsris Without Shareholder Approval

Vote AGAINST proposals authorizing the board to hire or terminate subadvisers without shareholder approval if the
investment adviser currently employs only one subadviser.

Distribution Agreements

Vote CASE-BY-CASE on distribution agreement proposals, considering the following factors:

Fees charged to comparably sized funds with similar objectives;

¢KS LINPLRASR RAAGNRAROdzGE2NR& NBLIMzGFGA2Y FyR LI &0 LISNF?2
The competitiveness of the fund in the industry;

The terms of the agreement.
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Master-Feeder Structure

Vote FOR the establishment of a master-feeder structure.

Mergers

Vote CASE-BY-CASE on merger proposals, considering the following factors:

Resulting fee structure;

Performance of both funds;

Continuity of management personnel;

Changes in corporate governance and their impact on shareholder rights.

=a =4 -8 =4
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Shareholder Proposals for Mutual Funds

Establish Director Ownership Requirement

Generally vote AGAINST shareholder proposals that mandate a specific minimum amount of stock that directors must own
in order to qualify as a director or to remain on the board.

Reimburse Shareholder for Expenses Incurred

Vote CASE-BY-CASE on shareholder proposals to reimburse proxy solicitation expenses. When supporting the dissidents,
vote FOR the reimbursement of the proxy solicitation expenses.

Terminate the lvestment Advisor

Vote CASE-BY-CASE on proposals to terminate the investment advisor, considering the following factors:
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Disclosure/Disclaimer

This document and all of the information contained in it, including without limitation all text, data, graphs, and charts
(collectively, the "Information™) is the property of Institutional Shareholder Services Inc. (ISS), its subsidiaries, or, in some
cases third party suppliers.

The Information has not been submitted to, nor received approval from, the United States Securities and Exchange
Commission or any other regulatory body. None of the Information constitutes an offer to sell (or a solicitation of an offer
to buy), or a promotion or recommendation of, any security, financial product or other investment vehicle or any trading
strategy, and ISS does not endorse, approve, or otherwise express any opinion regarding any issuer, securities, financial
products or instruments or trading strategies.

The user of the Information assumes the entire risk of any use it may make or permit to be made of the Information.

ISS MAKES NO EXPRESS OR IMPLIED WARRANTIES OR REPRESENTATIONS WITH RESPECT TO THE INFORMATION AND
EXPRESSLY DISCLAIMS ALL IMPLIED WARRANTIES (INCLUDING, WITHOUT LIMITATION, ANY IMPLIED WARRANTIES OF
ORIGINALITY, ACCURACY, TIMELINESS, NON-INFRINGEMENT, COMPLETENESS, MERCHANTABILITY, AND FITNESS FOR A
PARTICULAR PURPOSE) WITH RESPECT TO ANY OF THE INFORMATION.

Without limiting any of the foregoing and to the maximum extent permitted by law, in no event shall ISS have any liability
regarding any of the Information for any direct, indirect, special, punitive, consequential (including lost profits), or any
other damages even if notified of the possibility of such damages. The foregoing shall not exclude or limit any liability that
may not by applicable law be excluded or limited.
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